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1. The Purpose of the Guidelines

This document is intended to provide guidelinesh® members of Tohoku University
(hereinafter referred to as “the university”) redjag allegations of misconduct in
research activities (hereinafter referred to ak@altion”) and investigation procedures,
among other matters, and to broaden the knowletijeese procedures pursuant to the
Rules for Promoting Fair Research Activities at dkin University (tentative title)
(hereinafter referred to as “the Rules”).

The university will take steps to prevent miscortdo@sed on the self-awareness and
responsibilities of the members of the universityl in accordance with the Guidelines,
will swiftly take rigorous and fair actions in resgse to misconduct.

2. The Framework for Dealing with Misconduct
An inquiry committee and an investigating commitig be set up to receive, conduct



an inquiry, accept, and investigate allegationsisiconduct in research activities.

The inquiry committee will conduct an inquiry anther activities related to the alleged
case in order to decide whether to accept theallmy because it is deemed necessary
and appropriate to conduct an investigation of thse, in light of scientific and
reasonable reasons, other substantive content eofallegation, the feasibility of
investigation, and other circumstances.

The investigating committee will investigate whetltecan be found that the accepted
case entails misconduct considered in the Guidgline

The individuals involved in the framework set forith the Guidelines cannot be
engaged in those cases in which they have a coaflinterest as listed below:

Those cases dealing with research themes thatnifigidual was personally
involved in, including as the principal researcbeco-researcher;

Those cases in which the individual has a kinsheationship or similar
relationship with the principal researcher, co-aesker, or others; and

Those cases in which it is found that, equivalenthie above, of the Executive
Vice President or Vice President in charge of medeéhereinafter referred to as
“the Executive Vice President for Research”), tixedutive Vice President or Vice
President in charge of compliance (hereinafterrreteto as “the Executive Vice
President for Compliance”), and the Executive \lReesident or Vice President in
charge of General Affairs (hereinafter referrecdso‘the Executive Vice President
for General Affairs”), two or more people deemedatthit was appropriate to
exclude the Executive Vice President or staff fittwninquiry or the investigation.

Confidentiality

The Executive Vice President for Research, the @kex Vice President for

Compliance, the Executive Vice President for Genaffairs, the members of the

inquiry committee, the members of the investigatomnmittee, the staff at the
contact point, and parties associated with the stigation will maintain the

confidentiality of information obtained during th@oceedings. The same shall
apply following the completion of their duties.

Applicable Misconduct

(1) Applicable misconduct
Misconduct in research activities is identifiedtie Tohoku University Code of
Conduct for Fair Research Activities. Misconducthese Guidelines means the
fabrication, falsification, and plagiarism of ma#ds presented in the published
research findings, including data and study resal$slisted below. However,
research misconduct does not include unintentierraks, hypotheses which are
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difficult to prove, practices not based on delilbeliatention such as malpractice,
differences in scientific opinion, practices basedthe general practices of the
research field, the mere incorrect recording ohdahd mistakes due to errors.
D Fabrication
Making up data or research results that do not.exis
@ Falsification
Manipulating research materials, equipment, or ggees, or modifying
data or results obtained from research activitiestaereby, rendering them
unauthentic.
@ Plagiarism
Appropriation of another researcher’s ideas, amalysethodologies, data,
research results, papers, or words, without obtginhe consent of the
researcher or giving appropriate credit.

(2) Scope
These Guidelines apply to individuals at the ursitgrengaged in research,
including faculty, staff, and students (universayministrative staff, faculty and
staff, undergraduate students, graduate studemdergraduate research students,
research students of institutes, graduate resestudtents, non-matriculated
students, special auditing students and speciearels students, recipients of the
Japan Society for the Promotion of Science’s rese&ellowship for young
scientists, and those who are not affiliated witly aesearch institution but are
engaged in research by solely using the faciligesl equipment of the
university; hereinafter referred to as “membersh), former members of the
university (this shall be limited to those who waiféliated with the university
when the research pertaining to the alleged cass kb&ng conducted;
hereinafter the same shall apply).

Individuals who are affiliated with other institatis, including private
companies, and are engaged in research activitida® ainiversity through such
activities as joint research may be treated as reesrdif the university based on
consultations with the said affiliated institutions

(3) Other
In addition to the misconduct in (1)) to ® above, serious deviation from
commonly accepted practices in research ethics ttiatinquiry committee
deems the university must deal with as an imprepsearch practice, may be
dealt with through the application of these Guidkesi.

5. Bodies Conducting the Investigation of the Casedfeng to the Allegation
@ If an allegation is made pertaining to a researevtes is a member of the
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university, the university will in principle conduche inquiry and
investigation of the alleged case (hereinafter rrete to as “the
investigation, etc.”).

@  If the respondent is affiliated with several reshainstitutions including
the university, the research institution which ity conducted the
research pertaining to the case in which an aliegatas made against the
respondent will, in principle, lead the investigatitogether with the other
institutions with which the respondent is affilidtdHowever, the institution
which will lead the investigation, the institutiomsich will participate in
the investigation, and the method of the invesiigawvill be set forth by
the relevant institutions through consultationsardghg the details of the
case, along with other matters.

®) If the respondent is a member of the universitgl @onducted the
research pertaining to the alleged case at a @séastitution other than
the university, the said research institution aticlwhthe research was
conducted and the university may jointly condua thvestigation of the
alleged case.

@ If the respondent was a member of the universityerwithe research
pertaining to the alleged case was conducted bat dhaady left the
university, the research institution with which trespondent is currently
affiliated and the university may jointly condudtet investigation of the
alleged case. In cases where the respondent isffibated with any
research institution following his/her departurenfr the university, the
university will conduct the investigation of théegled case.

® If the funding agency is conducting the investigatiand requests the
cooperation of the university, the university wiboperate with the
investigation in accordance with the Guidelines.

® The university may entrust other research instihgj academic societies,
and other bodies to conduct the investigation quest their cooperation in
carrying out the investigation, etc.

6. The Framework and the Method of the Investigatibtine Allegation
(1) The contact point for dealing with allegations
D A contact point will be established at the Admirasiobn Bureau for dealing
with allegations of misconduct in research acegt(hereinafter referred to
as “the allegation contact point”). The locatior dhe contact details of the
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allegation contact point will be set forth sepdsate

Individuals who discovered research misconduct ootedli by a member or
former member of the university, has strong suspiiabout the existence
of misconduct, discovered misconduct that is alboubke place, or were
asked to conduct misconduct may make an allegdtiothe allegation
contact point specified i® using the allegation form in the Appendix,
without being members of the university.

Allegations will be made by various modes, inclydimostal mail, fax, or
e-mail. Allegations will be made non-anonymoushyd avill present scientific
and reasonable reasons regarding why miscondatieged.

If items prescribed in the allegation form have heen filled in, the
allegation contact point will request the indivil@dtempting to make an
allegation (hereinafter referred to as “the compat”) to supplement the
information.

If the complainant does not respond to the allegatontact point’s request
to supplement the information and items prescriinethe allegation form

have not been filled in, the allegation contactnpanay decide not to
accept the allegation form and not to start aninyqu

If the allegation contact point accepts an allegatorm, it will promptly
send it to the Executive Vice President for Redearc

If the allegation contact point accepts an allegaform, it will notify the
complainant of the allegations.

The Executive Vice President for Research will sgt the inquiry
committee provided for in (2), and have the comemittletermine whether
it is appropriate to initiate an investigation dfetcase for which an
allegation has been made (accept or not accepildgation).

For allegations in which misconduct is about toetaglace or the
complainant was asked to perform an act of miscondoe Executive Vice
President for Research will, in consultation withe tExecutive Vice
President for Compliance and the Executive Vicesigent for General
Affairs, confirm and review the nature of the misdact. If it is found that
there is adequate cause, the Executive Vice Praside Research will
issue a warning to the respondent and notify himdbeut the said warning
to the head of the schools, institutes, and offigiés which the respondent
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is affiliated. However, if the respondent is a fermmmember of the
university, the allegation may be sent to the nesemstitution with which
the respondent is affiliated. If the university uss a warning to a
respondent who is a former member of the univerditwill notify the
research institution with which the respondentfidiated of the details of
the warning as well as other information.

@ For consultations which are made without an exgeastention of making
an allegation, the contact point which received tmnsultation will
promptly report the details of the consultation ttee Executive Vice
President for Research. The Executive Vice PresitgrResearch will, in
consultation with the Executive Vice President @ompliance and the
Executive Vice President for General Affairs, comfiand review the
nature of the consultation. If it is found that rdnes adequate cause, the
Executive Vice President for Research will confimith the individual who
consulted the contact point whether he/she intéodsake an allegation.
Even in cases where he/she did not express interdfomaking an
allegation, if the Executive Vice President for Ba€h, the Executive Vice
President for Compliance, or the Executive Viceskient for General
Affairs finds it adequate, an inquiry committeelvoié set up and an inquiry
will be initiated. The specifics regarding the pedares for accepting
consultations will be set forth separately.

(2) Inquiry committee

@O The Executive Vice President for Research will,cirder to determine
whether it is appropriate to initiate an investigatof the case for which an
allegation has been made (accept or not acceliigation), establish an
inquiry committee consisting of the individuals siied below. However,
the individuals in E), F), and G) will be appointad necessary through
consultations among the Executive Vice PresidenRiesearch, Executive
Vice President for Compliance, and the ExecutiveeVPresident for
General Affairs. Furthermore, the inquiry committe®y, based on the
consultations of the committee following its esisitoinent, appoint
additional members as necessary from the individspkcified in E), F),
and G) below. Individuals who have a conflict ofteirest with the
complainant and respondent shall not serve as nmnmifethe inquiry
committee.
A) Executive Vice President for Research
B) Executive Vice President for Compliance
C) Executive Vice President or Vice President in charfpublic relations
D) The head of the school, institute, or office withigh the respondent is
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affiliated

E) An individual outside of the university engaged research in the
research field pertaining to the allegation

F) Lawyer

G) Others

Cases in which there is a conflict of interest wiltle complainant and

respondent refer to cases which fall under anyobniee following:

A) Cases dealing with research that the individual pegsonally involved
in, including as the principal researcher or caaesher of the research
which has been pointed out as misconduct;

B) Cases in which the individual has a kinship refslop or similar
relationship with those such as the principal redesx or co-researcher
of the research which has been determined to bemadf misconduct;

C) There is a probability that such things as thergate technical transfer
associated with the individual, his/her relative, someone with a
similar relationship will be affected, dependingwhether the research
which has been pointed out as misconduct producesloes not
produce the findings as stated in the paper;

D) The individual has a close mentor-student relahgmsor a direct
employment relationship with those such as thecppal researcher or
co-researcher of the research which has been poimg as
misconduct;

E) The research which has been pointed out as miscorgint research
conducted with a company, etc., and the individhel/her relative, or
someone with a similar relationship participateains associated with
the joint research;

F) The individual has a kinship relationship or simil@lationship with the
complainant;

G) The individual has a close mentor-student relatignsor a direct
employment relationship with the complainant; and

H) It can be deemed there is a large risk that thredas of the procedures
would be significantly impaired due to conflictsinferest equivalent to
the previous items.

Of the allegations in which the details of the ¢aseluding the researcher
and group that allegedly performed the miscondaatell as the nature of
the misconduct, are specified, and furthermoreyhirch the scientific and
reasonable reasons for alleging misconduct areepted, the inquiry
committee will accept those allegations for whible items identified as
misconduct on the allegation form are suspecteaetaonsistent with the
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misconduct considered in these Guidelines.

In addition to the cases in which the acceptangairements provided for
in the previous item are not satisfied, the inq@ioynmittee has the option
not to accept an allegation if it determines thag ane of the following
applies:

A) Five or more years have passed in principle siheepublication date
of the research paper pertaining to the allegdifdhe research has not
yet been published, the anticipated date on whieh gractice took
place that is identified as misconduct in the atem) and it is difficult
to carry out an investigation;

B) The university does not have qualification as teestigating agent,
e.g., the respondent is not a member of the untyers

C) The allegation is in essence similar to an allegatior which the
university has already conducted an investigatibtiis applies to one
part of the allegation, the inquiry committee Haes dption not to accept
this portion; and

D) In addition to the provisions of the preceding isem is found that it is
not suitable for the university to conduct the istigation pursuant to
these procedures, comprehensively taking into denaiion the
substantive content of the allegation, the degréeinvestigation
feasibility, the extent to which the university ¢jfies as the
investigating agent, the extent of the complairsacdoperation with the
procedures, and other situations.

If deemed necessary for determining whether thegation should be
accepted, the inquiry committee has the authoatygdrry out a hearing
with relevant parties, including the complainantd arespondent, and
request the submission of various materials. Relkevaarties shall
cooperate and cannot refuse without valid reasons.

If, pursuant to the provisions of 5., the univergibes not fall within the
institutions which should be conducting the invgation, the allegation
will be sent to the research institution or othedypwhich is deemed fit to
conduct the investigation.

If an allegation for which the university is deemétto conduct the
investigation is sent over to the university fronother research institution,
the allegation will be dealt with as if the allegat was made to the
university.

If it is anticipated that there are other reseanstitutions, which are fit to
conduct the investigation in addition to the unsigt the relevant research
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institutions will be notified of the allegationshigh then can be discussed.

If the funding agency requests an investigatioa,itfgquiry committee will
initiate an inquiry into the case in accordancénlitese Guidelines.

If the media, other agencies, or academic sociédiestify suspicions of
misconduct, an inquiry committee will be establhend initiate an
inquiry only when it is deemed appropriate to elsshbsuch a committee
by either the Executive Vice President for Reseatich Executive Vice
President for Compliance, and the Executive Vicesident for General
Affairs.

The Executive Vice President for Research and #med hof the school,
institute, or office will see to it that those whave conflicts of interest
with the complainant or respondent as well as tligsamed to be involved
in the misconduct that is the subject of the aliegaare not involved in
procedures such as the inquiry.

If judgment based on expert advice is hecessagyintuiry committee may
request schools, institutes, and offices, or irmbigls outside of the
university to offer opinions from the points of wief experts. The inquiry
committee will decide whether to accept the allegataking into account
these opinions.

The inquiry committee must decide whether to actieptallegation within
90 days or less in principle from the date on whilch allegation was
received. However, this shall not apply in casewlrich judgment based
on expert advice is necessary, and schools, itegituand offices, or
individuals outside of the university were requddteoffer opinions.

The inquiry committee will report the results oétimquiry to the President.

The Executive Vice President for Research will fiyafie inquiry results to
the complainant as commissioned by the Presidémt.decision is made
not to accept the allegation, the complainant tdlnotified of this along
with the reasons.

(3) Investigation committee

@

If the inquiry committee accepts an allegation, Executive Vice President
for Research will establish an investigation conbeeit to determine
whether research misconduct happened. The ExecuibeePresident for
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Research will appoint the members of the investigatommittee from

among those listed below in consultation with tixed&utive Vice President

for Compliance, the Executive Vice President fon&al Affairs, and the

head of the school, institute, or office with whithe respondent is

affiliated. Furthermore, the investigation comnettenay, based on the

consultations of the committee following its estsitoinent, appoint

additional members as necessary from the indivedsgecified below.

Individuals who have a conflict of interest withetlcomplainant and

respondent specified in (2)p shall not serve as members of the

investigation committee.

A) University faculty members engaged in researchhenresearch field
pertaining to the allegation (Several)

B) University faculty members engaged in researchesearch fields not
pertaining to the allegation (Several)

C) Non-university members engaged in research in #search field
pertaining to the allegation (Several)

D) Lawyer (1)

E) Others

Notification and the report

A) The Executive Vice President for Research will, wkige investigation
committee is established, notify the complainard eespondent of the
names of the members of the investigation commitied their
affiliations, along with the description of the pigons, and request
their cooperation with the investigation. In respenthe complainant
and respondent may make a petition for objectionwniting by
identifying the reasons for objection in principthin seven days,
including the date on which the notification waseaiged. If a petition
for objection is made, the Executive Vice PresidemtResearch, the
Executive Vice President for Compliance, and thesdtixive Vice
President for General Affairs will review the camitelf it is determined
based on consultations that the content is vdieliembers pertaining
to the petition for objection will be replaced, ardis will be
communicated to the complainant and respondeirit.idfdecided that
the petition for objection should be rejected, tBrecutive Vice
President for Research will notify the complainant respondent who
submitted the petition for objection of the deaisio

B) If public research funds were distributed for tleeaarch pertaining to

the case, the President will specify that an ingatibn will be
conducted of the funding agency.
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®

Investigation method and authority

A)

B)

C)

D)

According to the content of the allegation, theesigation will be

conducted by reviewing various materials, includitige paper

pertaining to the alleged research (including thigéimg process and the
exchanges conducted with editors), raw data (prgnary data which
has been directly obtained from the experimentwahidh has not been
processed), experiment and observation notes, axgkriment

specimens and reagents, as well as hearings wetare parties and
requests for re-conducting the experiment.

The respondent will be given an opportunity to 0éfe explanation.

If the respondent is requested by the investigattmmmittee to
demonstrate the reproducibility of the experimentocpss by
re-conducting the experiment or by other meansf tre respondent
him/herself requests to re-conduct the experimentod his/her own
will and the investigating committee deems this w@seful, the
respondent will be given the time and opportunigguired to
re-conduct the experiment.

The investigating committee has the authority toduat investigations
by carrying out hearings with relevant parties, luding the

complainant and respondent (including responseariting) and by

requesting the submission of various materialseReit parties shall
cooperate with the investigation and may not desgperation without
valid reasons.

In addition to the research pertaining to the altexy, the objects of the
investigation can include other research condudigdthe respondent
related to the content of the allegation pursuanthe judgment of the
investigating committee. In such cases, the ingastig committee will
notify the respondent about conducting an additioneestigation.

The investigating committee will take measures tesprve, with the
cooperation of relevant schools, institutes, anftced, materials, which
would serve as evidence concerning the researchaipieg to the
allegation in the course of the investigation (iuthg purchase slips of
trial specimens and reagents, relevant image dath analysis data,
electronic data such as e-mail; hereinafter theesahall apply in this
paragraph).
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The Executive Vice President for Research wilthé research institution
which conducted the research pertaining to thegafien is not the
university, request the research institution toetakeasures to protect
materials, which would serve as evidence concerning research
pertaining to the allegation. Research activitieshe respondent will not
be restricted if they do not have an impact ondhmeasures.

® The investigation committee may, if deemed paréidyl necessary in
conducting the investigation, establish a committeensisting of
individuals from outside of the university and reguthe opinions of the
said committee.

@ The investigation committee will give sufficient deration to ensure
that in conducting the investigation, informatiorhieh should be kept
confidential for research or for technical purposesluding pre-published
data and papers on the objects of the investigdtiereinafter referred to
as “confidential information”), is not leaked beybiihe scope necessary for
executing the investigation.

In protecting materials, etc. set forth @& if confidential information is
included in the protected material, the respondeitit specify this. The
members of the investigation committee tasked itk protection of
materials will confirm with the respondent when tpwiing materials
whether relevant confidential information is inohatdor not.

The President can, if requested by the funding @gef the research
pertaining to the allegation, give the funding agean interim report of the
investigation if deemed necessary, even if the stigation has not been
completed.

(4) Treatment of the complainant and respondent
(D The complainant may be requested to cooperatethgtiprovision of more
detailed information and with the investigatiorg.etonducted based on the
allegation. In such cases, the complainant mugte@de in good faith.

Both during the investigation and after the coniptef the investigation,
the complainant must not disclose the details @f d@iegation and any

information obtained through the investigation.

@ The inquiry committee or the investigating comngttean suspend the
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investigation if it deemed that the complainantssalia grave interference
with the investigation procedure, such as not coaip® with the
investigation.

@ In dealing with the allegation, the Executive Vieeesident for Research
must take appropriate measures to maintain cortfalgy including
ensuring that the identity of the complainant amg tetails of the
allegation are not made known to those other tharstaff in charge at the
contact point.

@ If the investigation case is leaked, the ExecutWiee President for
Research can, with the consent of the complainashtr@espondent, provide
an explanation to the public regarding the invedian case, irrespective of
whether the investigation is ongoing. Howeverhd teakage is attributable
to the complainant or respondent, the consentefrttlividual who leaked
the case is unnecessary.

® Unless it becomes evident as a result of the ifgatin that the allegation
was based on wrongful intent (intent to primariuse some kind of harm
to the respondent, such as to entrap the respomdenterfere with the
research conducted by the respondent, or to ceedisadvantage for the
agency or organization with which the responderéfiiated; hereinafter
the same shall apply), adverse disposition, inolgdidismissal,
reassignment, disciplinary action, demotion, andrgaeduction, may not
be imposed against the complainant merely for gason of making the
allegation.

©® Allegations based on wrongful intent are not pewdithy any means. If it
becomes evident that the allegation was based amgful intent, it is
possible that the name of the complainant will édleased, the complainant
will be subject to disciplinary action, or a criminprosecution will be
conducted.

@ Without adequate cause, the research activitigheofespondent must not
be banned across the board solely because an tmlegaas made.
Similarly, adverse disposition, including dismissaleassignment,
disciplinary action, demotion, and salary reductimay not be imposed.

(5) Decision

@ Decision
A) The investigation committee will compile the invgated content within
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B)

C)

roughly 150 days following the establishment of timwestigation
committee (however, this does not apply in unavdel@ases, including
if the respondentis not at the university for vatehsons, such as a
business trip or illness) and determine whethecamduct took place. If
the research is determined as misconduct, its igéscr, the individual
involved in misconduct, the level of involvemenhetroles which
individual authors of a paper pertaining to theeegsh determined as
misconduct played in the said paper as well asé#n@ research, and its
relationship with the public research funds usedtie research, etc. will
be determined.

If it is determined that misconduct did not takaqad and through the
investigation it becomes evident that the allegatiwsas based on
wrongful intent, the investigation committee willsa make this
determination. In making this determination, theestigating committee
must listen to the explanation of the complainant.

If A) or B) is determined, the investigating comieé must immediately
report this to the President.

@ Accountability for suspicions of misconduct

A)

If during the investigation of the investigating nomittee, the
respondent tries to clear him/herself of the suspipertaining to the
allegation, the respondent has the responsibilityexplaining by
presenting the scientific grounds by which the aesle was conducted
in accordance with scientifically appropriate meth@nd procedures
and accordingly the documents were written usigp@r expressions.

If the investigation committee deems that it isful® re-conduct the
experiment to confirm that the experiment was catetll in
accordance with appropriate methods and procedurssh
opportunities will be provided.

B) If, in the explanation of the respondent in A), teepondent is unable

to present evidence due to a lack of basic elemehish should
normally exist, including raw data, experiments abdervation notes,
and experiment specimens and reagents, the inggstigcommittee
will carry out a comprehensive examination and judgt. If it can be
deemed that there are valid reasons, such asgperr@ent was unable
to sufficiently present the above basic elements tiureasons not
attributable to the respondent (e.g., disasterpitiedhraving executed
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the duty of care of a good manager, the investigatiommittee will
carry out an examination in light of this situatidme same shall apply
when the lack of elements, including raw data, erpents and
observation notes, and experiment specimens agemeg was due to
the expiration of the reasonable storage life basetthe characteristics
of the research field.

C) The extent of accountability in A) and the basene¢nts which should
normally exist in B) above will be determined bye tinvestigating
committee based on the characteristics of the relsdie|d.

@ Determination of misconduct in research
A) If the investigation committee examines whether thgearch can be
characterized as an objective misconduct with wijffurpose and both
objective misconduct and willful purpose are foutige research is
determined to be a case of misconduct.

B) Objective misconduct is determined based on théagafion given by
the respondent pursuant@ A) above and a comprehensive judgment
of various evidence, including physical and scientievidence,
testimony, and confession of the respondent oldaitheough the
investigation. Objective misconduct cannot be deileed solely on the
grounds that the respondent has made a confessionthat
reproducibility cannot be proven.

C) Willful purpose is determined when it can be stignipund on the
basis of the assessment of the testimony of thporeent, of the
research approach of the respondent, of the wayisahecked, and of
other situations that the research was due tolaulplurpose.

D) The probative force of the evidence concerningjudgment in B) and
C) above is determined by the investigating conaaitHowever, if the
respondent is unable to present basic evidenceshtimatid normally be
available, including raw data, experiment and olestésn notes, and
experiment specimens and reagents, the investigabmmittee may,
based on a comprehensive review with other evidedetermine
information which is disadvantageous to the respahd

@ Notification and report of the investigation result

A) The Executive Vice President for Research, comonesi by the
President, will promptly notify the complainant amgspondent
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B)

C)

(including those other than the respondent whadatermined to have
been involved in misconduct of the investigatiosutes; hereinafter the
same shall apply i® and®@.). If the respondent is affiliated with an
organization other than the university, the orgatan with which the
respondent is affiliated will also be notified tife investigation results

The President will notify the funding agency of thesearch of the
investigation results pertaining to the case. Ie tbase of an
investigation pertaining to a paper which was wigtveh before the
allegation was made and it was determined thaetthwers misconduct,
the measures that the researchers themselvessiodkas withdrawing
the paper and the background and situation thattdethking these
measures will be supplemented (the same shall apphe case of the
latter clause of A) above).

If it is determined that the allegation was basedwongful intent, the
Executive Vice President for Research will notifie tschool, institute,
or office with which the complainant is affiliated, if the complainant
is affiliated with an organization other than thaiversity, to the
organization with which the complainant is affigdt of the
investigation results.

® Petition for objection

A)

B)

C)

The respondent who was determined to have perforaredict of

misconduct may make a petition for objection in twg to the

Executive Vice President for Research by identdythe reasons for
objection within 14 days, including the date ofapt of the decision.
However, the respondent cannot make repeatedgpestifor objection
for the same reason, even if the petitions falhimithe aforementioned
period.

The complainant who was determined to have madsdlegation based
on wrongful intent (including those who were detgred to have made
an allegation based on wrongful intent at the staiyeeviewing the
respondent’s petition for objection; the determoratin this case is
equivalent to®, B) above) may make a petition for objection aghin
the decision pursuant to A).

When a petition for objection is received, the Exee@ Vice President

for Research will have the investigating committednich made the
decision, carry out the inquiry into the petitiar bbjection.

- 16 -



D)

E)

F)

G)

If the respondent makes a petition for objectiontgieing to the
determination of misconduct, the investigation cattea will, during
the inquiry of the petition for objection, prompttiecide whether to
conduct a re-investigation of the case, taking atoount matters such
as the purpose of the petition for objection ane thasons. If it is
decided that the case does not warrant a re-ige&th and that the
petition for objection should be rejected, the stigating committee
will report this to the Executive Vice President RResearch, and the
Executive Vice President for Research will notife tcomplainant or
the respondent who made the petition for objeabiotihe decision.

When the respondent has made a petition for objegertaining to the
determination of misconduct, the investigating cattea will notify
the complainant, and the President will notify theding agency of the
research pertaining to the case. The same shayl efyen a decision is
made to reject the petition for objection or irtgiae-investigation.

If it was decided in D) to conduct a re-investigatiand the
investigating committee initiated the re-investigat the investigating
committee will request the respondent for coopermatwith the
re-investigation, including the submission of miterwhich disprove
the earlier investigation results. The investigatommittee will verify
the submitted materials, decide whether the mdgedesprove the
earlier investigation results within roughly 50 ddyom the start of the
investigation, and immediately report the resulbsthe President.
However, if cooperation from the respondent carbtobtained, the
investigation committee may terminate the re-ingesion. The
Executive Vice President for Research, commissidnethe President,
will notify the respondent, the school, institube office or organization
with which the respondent is affiliated, and thenptainant of the
results. The President will notify the funding aggrof the research
pertaining to the case.

If a petition for objection is made by the comp&h who was
determined to have made an allegation based ongfubmtent, the
Executive Vice President for Research will notifye tschool, institute,
or office or organization with which the complainas affiliated or the
complainant. The President will notify the fundiragency of the
research pertaining to the case. The same shayl efyen a decision is
made to reject the petition for objection and aidire-investigation.
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H) With regard to the petition for objection in G),ethnvestigating
committee which made the determination will conduet
re-investigation and report the results to the ieed within roughly 50
days from the start of the investigation. The ExeeuVice President
for Research, commissioned by the President, wikifyn the
complainant, the school, institute, or office ogamization with which
the complainant is affiliated, and the respondenthe results. The
President will notify the funding agency of the @asch pertaining to
the case.

[) A petition for objection cannot be made based an résults of the
above re-investigation.

® Submission of investigation materials
If the funding agency requests the submission errdview of materials
pertaining to the case while the investigation kg tase is ongoing, the
request will in principle be accepted. Howevers tbiall not apply if there
are valid reasons, including interference withithestigation.

(@ Disclosure of investigation results
A) If it is determined that misconduct took place, tresident will in
principle disclose the investigation results, excep sections which
have reasonable reasons for non-disclosure, ingjuitie protection of
personal information and intellectual property.

B) If it is determined that misconduct did not takeqgd, the President will
in principle not disclose the investigation resuligcept for cases in
which disclosure is requested by the respondentudder, in situations
where the case being investigated has leaked touksde prior to
disclosure, the investigation results are sometidigdosed.

7. Measures for Complainants and Respondents
During the inquiry and investigation of the compkat and respondent, or during
the period from the determination of misconducthi® implementation of measures
by the funding agency, the university will take flodowing measures. However,
this does not prevent other measures being takemsigrespondents associated
with papers, which were withdrawn prior to the cdanmpant making the allegation
of research misconduct.

(1) Temporary measures during the inquiry and investiggrocesses
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The Executive Vice President for Research may,dagseconsultations with the
Executive Vice President for Compliance and thechiee Vice President for
General Affairs, until the completion of the invgstion order the suspension of
the disbursement of public research funds pertgitinthe alleged research as
well as of public research funds pertaining torésearch which was considered
in the investigation on the grounds that it wasatedd to the content of the
allegation, or order the implementation of othercessary measures upon
identifying the reason to the head of the schadtitute, or office with which
the respondent is affiliated, or other relevantipar

(2) Measures if it is determined that misconduct waxlcoted
(D Suspension of use of public research funds

If the investigation committee determines that mmstuct took place, and
if the individual determined to be involved in timeisconduct and the
individual who was not determined to be involved tmas determined by
the investigating committee as being responsibtetlie content of the
paper that was determined to include misconduct{hafter referred to as
“the responsible person”) is affiliated with theiwarsity, the Executive
Vice President for Research can, based on corisuakatvith the Executive
Vice President for Compliance and the ExecutiveeVieresident for
General Affairs, order the head of the school,tuist, or office with which
the responsible person is affiliated to suspendifeeof the public research
funds distributed to the responsible person, inlehw in part, and the
head of the school, institute, or office can imnagely notify thereof the
responsible person and suspend the disbursement.

@ Other measures
The university will take appropriate measures agjaitme responsible
person affiliated with the university in accordanegth university
regulations, including the Employment Rules for dkin University Staff,
the Rules for the Admonishment of Tohoku UniverStaff, and the Rules
for the Reprimand of Tohoku University Staff.

The Executive Vice President for Research will advithe responsible
person to withdraw the paper determined to corgtaia of misconduct.

(3) Measures if it is not determined that misconduct e@nducted
@ If it is determined that misconduct did not takaqd (if the allegation was
not accepted or if it is determined that miscondiict not happen), the
Executive Vice President for Research will lift tiieasures which suspend
the disbursement of public research funds takehetime of the inquiry
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and investigation.

The measures for preserving evidence will be promitted after the
petition period has passed without a petition fgjection, or after the results
of the inquiry of the objection petition have bderalized.

@ The Executive Vice President for Research will infoparties associated
with the investigation that misconduct did not takace in the case.

If the case has been leaked to parties other thasetassociated with the
investigation, parties other than those assocaiddthe investigation, will
be informed as necessary.

@ The Executive Vice President for Research will, reecessary, take
measures to restore the reputation of the individatermined as not guilty
of misconduct, as well as measures to prevent tbeurcence of
disadvantages.

@ If it is determined that the allegations were basadwrongful intent and
the complainant is affiliated with the universithe university will take
appropriate measures against the complainant or@aoce with university
regulations, including the Employment Rules for dkin University Staff,
the Rules for the Admonishment of Tohoku UniverStaff, and the Rules
for the Reprimand of Tohoku University Staff.

8. Other

In addition to the provisions of the Guidelinegnils which are necessary for the
implementation of investigations and other processall be set forth separately.
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Appendix

Allegation Form

Date:
Attn: Allegation Contact Point
) Affiliation:
Complainant
. . Name:
*Please identify your name
Address:
(cannot be anonymous)
TEL:
Desired Contact Method | E-mail: (Home / Work / M)
FAX: (Home / Work)
(Select and fill in at least ong)Postal Mail: T - (Home / Work)

| hereby make the following allegation pursuan®tp (1), ® of the Tohoku University Guidelines for
Measures against Misconduct in Research Activities.

Name of affiliated institution:
1. Respondent
Name of respondent:

(1) Around when did the misconduct take place?

s (2) Please describe how you became aware of treondsict.

I

(@]

Q

<

ks 2. Description of | (3) Please describe the specific nature of theanidact.

c

2 allegation

2

3]

(D]

[}

el
*Please provide as many details on each item asiljes|f there is nol
enough space, please supplement additional pagesp@®priate, of
create an appendix.

3. Availability of Yes No
Evidence *If “yes,” please attach the relevant materials.

* You will not receive disadvantageous treatment floe sole reason that you made an allegation.
(However, if it becomes evident as a result ofitiwestigation that the allegation was based on gfidn
intent, you may be subject to measures, such apliigary action.)

* Your name and other personal information willumsed only to the extent that it is necessary, dioly

for communication between the complainant and thact point, and the information will be properly
protected. The name of the complainant and otHierrration will not be made known to those othemtha
the parties relevant to the investigation.
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