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CARBRRENDRIHZE . BRI RIAS NEHEZE (rieki@grp.tohoku.ac.jp )ATEFEIZEL,
This email is sent to the mailing list to which the e-mail addresses of all the subject of the Regular
Disclosure on Conflict of Interest for FY 2024.

If you have any questions, please contact the Office for COI Management (rieki@grp.tohoku.ac.jp).

*English follows Japanese.
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TEL:022-217-4398
Mail: rieki@grp.tohoku.ac.jp

Aug.26, 2024

To those who are required to submit the Regular Disclosure on Conflict of Interest for

FY 2024

Toshiya Ueki
Executive Vice President
Chairperson for COI Management Committee

Regular Disclosure on Conflict of Interest for FY 2024
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Thank you for your continued understanding and cooperation for the conflict of interest

management at Tohoku University.

Based on the Regulations on Conflict of Interest Management National University
Corporation Tohoku University(COI Management Rules), we ask the Regular Disclosure
on Conflict of Interest for FY 2024.

You are the subject of the Regular Disclosure on Conflict of Interest for FY 2024.
Please refer to the following and submit the Regular Disclosure.

Conflict of interest management is undertaken to ensure that the interests arising from
academia-industry collaborations and/or other social contribution activities by directors,
faculties and staff members will be appropriately managed, so that such interests will
not cause any inconvenience to the fulfillment of the duties of the university personnel
or the neutrality of the university.

In order to achieve this objective, Tohoku University operates a COI management
system, under which COI disclosure will be conducted once a year. COI Management

Regulations require COI disclosure for all directors, faculties and staff members.

If you do not submit the Regular Disclosure, the University will not be able to fulfill its
accountability in the event that society raises Conflict of interest.

Please understand the purpose of the COI management system and be sure to submit
your Regular Disclosure within the time period.

In addition, please pay attention to your disclosure appropriately, taking into
consideration that for Universities and other research institutions, we are required to
take measures to ensure research integrity in accordance with the internationalization

and openness of the research.

Notes:
mPeriod : From Aug.26™ to Sept.13™ of 2024

m Disclosure method : Disclosure from "COI ManagementSystem"
(Please check here for how to access and operate COI Management
System.)

1) Please submit your Regular COI Disclosure from "COI Management system".

You can log in to "COI Management system" with your Tohoku University ID.
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If you do not know your Tohoku University ID, please contact the General Affairs
Section of your department.
2) You can’t use the COI Management System with Safari.

Please use a browser other than safari when using the COI Management System.

If you do not have a browser other than safari, please contact the Office for COI
Management.
3) Those who apply for a cross appointment are subject to the Regular Disclosure.

The Cross appointment system applicants are disclosure about your activities that
carry out as a faculty member of Tohoku university.
4)Please refer to the URL for Frequently asked questions and answers.(Japanease only)

<Contact information>
Office for COI Management, TOHOKU University
TEL: 022-217-4398 / Mail: rieki@grp.tohoku.ac.jp
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Tohoku University
Conflict of Interest Management System

Implementing conflict of interest management

Tohoku University’s (here in after referred to as the University) academia-industry collaboration
policy positions the collaboration and other social contributions as the “Third Mission” after
education and research, and makes clear that the University as an organization will carry out this
mission.

In pursuing academia-industry collaboration, the University’s directors, faculties and staff
members will naturally enter into relationships of financial interest with companies, etc. and earn
compensation or other types of income from these activities. Through enhancing the profitability
of these companies/institutions, academia-industry collaboration benefits society, and receiving
a portion of these profits as remuneration presents no problem whatsoever. However, when
higher priority is given to directors, faculties and staff members' own interest than to the social
benefits derived from academia-industry collaboration with the result that the activities of
directors, faculties and staff members adversely affect fulfillment of his/her primary educational
and research responsibilities or the neutrality and credibility of the University, then it is inevitable
that charges of a conflict of interest will be alleged by the public, and it might cause troubles to
his/her educational and research activities in the University.

The Conflict of Interest Management (hereinafter called COlI Management) of Tohoku
University ensures its accountability to the public for protecting its directors, faculties and staff
members who might be alleged by the media to give higher priority to their own self-interests
than social benefits during their academia-industry collaboration activities. To achieve these
objectives, our faculties are required to disclose to the University whether they have any relations
with companies (corporations, organizations, etc.), including financial interests and/or academia-
industry collaboration activities, then the COl Management Committee reviews the contents and
requests them to take certain steps to avoid actual conflict of interest emerged.

Industry-University-Government Cooperation Policy (tentative translation)

Tohoku University has been committed to the “Research First” principle and “Open-Door” policy
since its foundation, and has been internationally recognized for its outstanding standards in
education and research. The university contributes to peace and prosperity of human society by
devoting itself to research useful in the solutions of societal problems and for the education of human
resources in the capacities of leadership.

The university aims to become a “World-class university” that contributes to the human society by
applying the knowledge it has been accumulated over the past century and devoting itself to
continuous research and education for the next century.

Under the plan to be “a university open to the world and region”, the university contributes to
development of the human society by its collective strength, and human and intellectual resources,
and by collaborating with our region and international society. Industry-University-Government
cooperation is a core of social contribution that is the third mission of the university followed by
education and research, and one of the important means of delivering the benefits of knowledge.
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The university is actively committed to Industry-University-Government cooperation on the basis of
its “Industry-University-Government Cooperation Policy” as follows:

1. Increase the added social value of the University’s research and education by actively
transferring their scientific and technological achievements to industry and the other sectors,
steadfast to the University’s founding principles of “Research First” and “Practical-Oriented
Research and Education”. (No change from the former policy)

2. Promote technology transfer and collaborative research as well as research generating world-
leading technological innovation as our international Industry-University-Government
cooperative activity

3. Aim to be a driving force for regional innovation by promoting continuous Industry-University-
Government cooperation to solve regional problems, and contribute to development of Japanese
economy and society

4. Conduct an Industry-University-Government cooperative activity with international perspective
by building an organization at the university for promotion of Industry-University-Government
cooperation and by collaborating with related international and domestic organizations on the
basis of orchestrating the university’s resources

5. As fundamentals of promotion of Industry-University-Government cooperation achieve social
accountability through ensuring transparency and compliance with international and domestic
statutes, and international treaties and arrangements

Tohoku University’s COl management policy

Tohoku University has prepared and approved a COl management policy by which it will manage
conflicts of interest in keeping with its academia-industry collaboration policy.

Tohoku University COl Management Policy (tentative translation)

In line with its Industry-University-Government Cooperation Policy, Tohoku University deems its
third mission—after education and research—to be to contribute to society primarily through industry-
university-government cooperation in ways that actively give back to the public the fruits of knowledge
and that promote the welfare and development of human society.

When the University contributes to society by collaborating and cooperating with non-University
companies or institutions, a close connection will naturally arise between the benefits accruing to the
individual faculty or staff member from these activities and the benefits enjoyed by the University and
the public. To earn public trust as an organization and to promote industry-university-government
collaboration, Tohoku University must carefully manage conflicts of interest so that the benefits
derived from industry-university-government collaboration do not conflict with the faculty and staff
member’s responsibilities as the University employees and/or the University’s social responsibilities,
and consequently harm the public interest.

Accordingly, Tohoku University will:

1. Maintain highly transparent academia-industry collaboration and seek to contribute to society in
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ways that benefit the public.

2. Develop a COI management system for academia-industry collaboration and apply this system in
making social contributions to ensure that the individual benefits derived from such collaboration
are not given priority over the faculty and staff member’s responsibilities as a University
employees and/or the public interest.

3. Request that faculty and staff members shall disclose certain financial information in relation to
academia-industry collaboration and, when necessary, take necessary measures to avoid
misconducts arising from individual benefits due to conflict of interest as part of its careful COI
management system. Personal information collected in this process will be managed properly
as stipulated by law and thoroughgoing protection will be provided for the privacy of faculty and
staff members and any obligation of confidentiality they may have assumed.

4. Will fulfill accountability in COI management whenever conflict of interest is publicly alleged with
regard to faculty and/or staff members engaged in academia-industry collaboration under COI
management.

5. Disseminate information on conflict of interest to ensure that faculty and staff members are aware
at all times of the potential for conflicts of interest and that they endeavor to engage in proper
academia-industry collaboration.

6. Develop an institutional COlI management system and apply this system in promoting industry-
university-government cooperative activities conducted at the organizational level.

Conflict of Interest (COIl) management

1. Why is conflict of interest management necessary?

When a university faculty or staff member acquires private equity in a venture business, obtains a
donation exceeding a stipulated amount or receives remuneration exceeding a specified amount
(generally called Significant Financial Interests), the relationship of conflict of economic interest
(private interest) is considered to have arisen with regard to the entity providing the entity in question.
The holding of a private interest in of itself is not considered to be anything wrongful. However, in the
undertaking of activities related to academia-industry collaboration with a corporation in which a
university faculty or staff member has a conflict of economic interest, it is impermissible for such
person to even unconsciously provide a corporation with preferential or special treatment (known as
“bias”) or to withhold any research result which may be unfavorable to the corporation (that is, to
undermine public interest). Such activities as explained above are the focus of conflict of interest
management implemented by universities involved in academia-industry collaboration with
corporations in which a researcher has a conflict of economic interest (private interest) to avoid
damaging public interest.

2. Appearance of conflict of interest

The real challenge of COl management is manifest in situations where the media releases reports
based on assumptions that the public interest has been harmed even when this is not the case in
actuality. This is known as the “appearance of conflict of interest.” How to deal with this issue
constitutes the core of COl management. It is essential that the University ask directors, faculties
and staff members to disclose information on COI (private interest) they may have with external
parties involved in any academia-industry collaboration (public interest) so that the University can
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assess the reasonableness of such activities and either grant approval or request that the directors,
faculties and staff members make such modifications as may be necessary. Provided directors,
faculties and staff members abide by these rules, the University will accept the burden of
accountability to media and others who may allege potential cases of appearance of conflict of interest
(apparent COI), thus freeing directors, faculties and staff members from any inconvenience arising
from such a case. This is the goal of COl management.

COIl management at Tohoku University

In compliance with the above policy, Tohoku University has instituted the practice of routinely
requiring directors, faculties and staff members to file a regular annual report (regular disclosure).
Based on this regular disclosure report, the University will determine those who have a potential
COlI and will remind them of areas in which they must exercise caution while they are involved in
the collaboration. If necessary, the University will also indicate amendments which it requires to
be introduced into the agreement with the partner corporation in accordance with the rules to
regarding the appearance of COlI. If the appearance of COl is indicated, the University will follow
these rules in its accountability to the media or other outside parties regarding the legitimacy of
activities by directors, faculties and staff members who are engaged in academia-industry
collaboration to protect them from any inconvenience.

The University understands that there is the potential for misunderstanding on the part of
directors, faculties and staff members that the obligation to make regular disclosures is imposed
to acquire information about misconduct. This misunderstanding may arise from the use of
phrases such as “conflict of interest” and the way of procedure requesting the disclosure of
private interest. The University would therefore like to clarify that although it does not prohibit
faculty or staff members from receiving fair compensation in the course of academia-industry
collaboration. On the contrary, the University considers academia-industry collaboration to be its
“third mission,” in line with its policy on academia-industry collaboration. Based on this
perspective, the regular disclosure can be considered as a report of performance regarding
academia-industry collaboration and something that faculty and staff members can take pride in.

The University sincerely hopes that all directors, faculties and staff members fully understand
the purpose of Tohoku University’s COl management that you will actively cooperate in submitting
the regular disclosure report. This will be highly appreciated. Please address any inquiries or
comment to the Office for COl Management.

Implementing Individual COl management

1. Regular disclosure: the University will ask directors, faculties and staff members to submit
the Disclosure Form at regular intervals regarding whether they have any relations with
corporations and/or other organizations, including financial interests and academia-industry
collaboration activities.

2. Disclosure for New Conflict of Interest: the University will request that directors, faculties and
staff members submit disclosures no later than two months earlier in the case where D
there arise any amendments to details in the Disclosure Form, or @ the person concerned
has new financial interests or start new academia-industry collaborations with corporations
or other organizations. (Disclosure Form for New Conflict of Interest is available on the
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website of the Office for COl Management at
https://www.bureau.tohoku.ac.jp/coi/form/index.html (On campus only) )

The Committee for COl Management, after examining the disclosures in 1 and 2 above for
the potential for misconduct due to conflict of interest and after determination about the same,
may grant approval or request that directors, faculties and staff members take specific
measures to avoid misconduct due to conflict of interest in academia-industry collaboration.
Should any director, faculty or staff object to the request made by the Committee for COI
Management, he/she may file an appeal with the Committee of COI Appeals. If the
Committee of COI Appeals rules that the objection is legitimate, that Committee will then
notify the Committee for COl Management of the matter and the Committee for COI
Management will be required to reconsider the request.

The director, faculty or staff member shall comply with the ruling made by the Committee of
COl Appeals and/or the result of reconsideration by the Committee for COl Management.
The disclosure system of COl management for Clinical Research is available. Please check
it on the web site. https://www.bureau.tohoku.ac.jp/coi/assessment/3rinsyou.html

For employees who are or will be engaged in Health and Labor Science researches, we have
scheduled a different implementation period of COl management. Those who are or will be
engaged in such research are requested to contact the related personnel in their department.
Please note that not only main researchers but also co-researchers are subject to COI
management.

Overview of Tohoku University’s Conflict of
Interest Management System

President
I

General Director of the COI Management(Director or Vice President )
General Implementation Manager for COI Management
Implementation Manager for Life Science Medical Research with Human Subjects

Committee for COI Committee for COI Evaluationand (| Advisory Board for
Appeals R one Management Comminoe col
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Chairpersonof the for review Chairperson of the Management (attorney and other
Committee(Director I Committee(Director or Vice | experts)
or Vice President) President)
I 4
The Life Science Medical Advisory -
Research with Human N Advisor for COI
Academia- Subjects Working Group Management
Industry Support for (experts from off-campus)
Collaboration convening
Section meetings

N Counselor for COI
Appeal, motion Office for COl Management management

for review (experts from off-campus)
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Individual
consultations
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History of COl management at Tohoku University
1. Establishment of COlI Management Policy (March 3, 2005)
= Revision of the Policy to additionally set forth the implementation of institutional COI
management (June 29, 2017)
2. Enforcement of COl Management Rules (April 1, 2009)
=Revision of the Rules to include requirements pertaining to institutional COl management
(October 1, 2017)

3. Implementation of COl management for Medical and Health Research Involving Human
Subjects projects (starting from FY 2006)

Implementation of COl management pursuant to the Clinical Research Act (starting from FY
2019)

4. Implementing of COlI management for research projects receiving Health and Labour Sciences
Research Grants or grants from the Japan Agency for Medical Research and Development
(starting from FY 2010)

5. Implementation of COl management for co-researchers receiving NIH grants (starting from FY
2013)

6. Implementing of COl management for Business Incubation Program (BIP) (starting from FY
2015)

7. Implementation of COl management for Cross appointment system applicants (starting from
FY 2018)

Implementing institutional COl management

1. Background to the introduction of an institutional COl management system
(1) Concept of institutional conflicts of interest
“Conflict of Interest Working Group Report” published by the Ministry of Education, Culture,
Sports, Science and Technology (MEXT) (November 1, 2002) defines the concept of conflicts
of interest as shown in the diagram below. The report identifies institutional conflicts of interest
as an important issue to be addressed in the future.

Conflict of interest

Conflict of interest (narrowly defined) o University-level(Institutional)
(broadly defined) conflict of interest

Conflict of commitment

[ Individual conflict of interest

*The interests of a university or an
Institution clash with its social responsibility

(2) Recent trends

On July 3, 2015, MEXT offered opinions in a document titled “Future Direction for Examining
the Role of Risk Management in Promoting Industry-Academia-Government Collaborative
Activities at Universities, Etc.” It positions conflict of interest (COl) management as an
important element in terms of risk management for the appropriate promotion of industry-
academia-government collaboration, and suggests that a policy for institutional COI

61



management, which has remained as an issue to be addressed, be established within
individual institutions in order to further facilitate industry-academia-government collaborative
activities.

On November 30, 2016, MEXT and the Ministry of Economy, Trade and Industry (METI)
jointly released the “Guidelines for Strengthening Joint Research in Industry-Academia-
Government Collaboration.” The guidelines outline the measures necessary to deepen
cooperation between industry, academia and government to encourage innovation. They also
point out that organizations should understand the necessity and significance of institutional
COI management and establish a COl management system that will win public trust.

From FY 2015 to 2016, Tohoku University was commissioned by MEXT to conduct a Pilot
Project on Risk Management in Industry-Academia-Government Collaboration (COI
Management). In FY 2017, as a model institution in the Project for Establishing a Network for
Industry-Academia-Government Collaboration, Tohoku University continued to carry out the
project to introduce nationwide the risk management model, which also deals with issues of
institutional conflicts of interest.

2. Implementing institutional COl management

Against the backdrop described above, it is expected that we will be involved in more inter-
institutional activities with industry and government such as funded projects in the coming
years. In preparation for such a situation, Tohoku University will establish an institutional COI
management system to manage risks, establish and maintain the University’s integrity, and
thereby protect the reputation and credibility of the University’s directors, faculties and staff
members. This institutional COlI management system will be applied to industry-academia-
government cooperative activities in which the University is involved.

(1) Who and what is subject to institutional COl management

The COIl Management Committee implements institutional COl management based on the

information described below.

1) Organization (Administrative Bureau, deans, etc.)
(@ Financial interests: regular reports from sections in charge of administrative work
@ Industry-academia-government cooperative activities: prior reports from sections in
charge of administrative work

2) Specified Administrative Staff (Directors, Vice Presidents, heads of units, and other

administrative staff members who are involved in organizational decision-making)

(D Financial interests (including those of their family members (spouse and relatives in the
first degree of consanguinity (parents and children) whose cost of living is included in their
own): regular disclosure and disclosure at the time of taking office, made by the Specified
Administrative Staff

(2) Disclosure
The COI Management Committee receives from the heads of organizations (President, heads
of units, etc.) prior reports of disclosure pertaining to industry-academia-government projects,
etc. that will produce benefits exceeding predetermined standards.

(3) Assessment, appropriate management, review and investigation of institutional conflicts of
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interest

The COI Management Committee investigates the contents of disclosure to understand the
status in light of COl management, and reviews potential adverse effects resulting from
conflicts of interest. After making a judgment, the Committee will give the head of the unit,
etc., serving as the head of the organization concerned, an approval notice or instructions for

avoidance according to the results of the judgment.

(4) In the case of instructions for avoidance
1) If instructions for avoidance should be given to the head of the unit, etc.:

O The COI Management Committee reports to the President that the case it has reviewed

should receive instructions for avoidance.

@ The President makes a judgment on whether to issue the instructions for avoidance

based on the report from the COl Management Committee.

(@ Based on the judgment made in @), the President issues the instructions for avoidance

to the head of the unit, etc. concerned.

2) If instructions for avoidance should be given to the President:

@O The COI Management sends a written notice of the result of the review to the

University’s Auditors.

Overview of TOHOKU University’s Institutional Conflict of Interest
Managemant System

Supervisor
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The necessity of COl management
KYOTO HEART Study

At the end of 2012, because of imperfect data, several journals of academic societies in Japan
and Europe retracted a research paper written by a former professor of Kyoto Prefectural
University of Medicine (resigned in February 2013) on the results of the “KYOTO HEART Study,”
a clinical research of a medicine to treat high blood pressure named “Diovan” (Valsartan)
produced by Novartis Pharmaceuticals Corporation. The findings of the clinical research, which
was mainly conducted by Kyoto Prefectural University of Medicine, showed that Diovan could
reduce the risks of stroke and angina pectoris as well as lower the blood pressure. Novartis
Pharmaceuticals, the manufacturer of the medicine, used the findings for advertising of the
medicine targeted at doctors. Although the company donated JPY 100 million or more over four
years to the course of the former professor, who had the overall responsibility for the research,
this fact was not disclosed in the paper. In addition, despite the fact that some employees of
Novartis Pharmaceuticals Corporation took part in the research, some of their names did not
appear in the paper and the others were recorded as persons belonging to Osaka City University,
where they served as part-time instructors. In this research paper, the following problems have
been pointed out: the lack of appropriate disclosure of the source of research funds and the
status of academia-industry collaboration; and the uncertain reliability of the research findings.

Information Disclosure based on JPMA’s “Transparency Guideline for the Relation
between Corporate Activities and Medical Institutions”

Following the enactment of the Physician Payment Sunshine Act included in the Patient
Protection and Affordable Care Act in the U.S., the Japan Pharmaceutical Manufacturers
Association (JPMA) prepared the “Transparency Guideline for the Relation between Corporate
Activities and Medical Institutions (Transparency Guidelines),” by which JPMA's member
companies are required to disclose information on their provision of funding to medical institutions
on their websites from previous academic year. For grants to academic research funding, the
items required to be disclosed include the names of the recipient’s affiliation and course and the
number and amounts of grants. Regarding writing fees and other remunerations, the disclosure
of the number of articles and the amount of remuneration for every article started in academic
year 2014 in addition to the recipient’'s name and affiliation. The disclosure of the name of
recipient’s affiliation, the number and amounts of grants to some research and development
funding has started in academic year 2017 (for the grant payment in academic year 2016). In the
"Guidelines for Transparency with Medical Institutions and Others in the Medical Device Industry"
at the Japan Federation of Medical Devices Association, from academic year 2019 (for the grant
payment in academic year 2019) is said that similar public release will be done. This university
gives its consent on information disclosure in accordance with the similar guidelines to the Japan
Association of Clinical Reagents Industries and the Japan Blood Products Association. This trend
of disclosure is likely to spread to other research fields.

Conflict of interest and the Tamiflu case

The Tamiflu case—which triggered the introduction of COl Management Systems by research
organizations as a mandatory prerequisite for applying for scientific research funding from the
Ministry of Health, Labour and Welfare—an allegation was made that a university researcher who
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was a member of a committee studying the side effects of Tamiflu failed to point out potential side
effects because of the donations he had been granted by Chugai Pharmaceutical Co., Ltd. which
sold Tamiflu.

The Gelsinger case

At the end of 1999 in the United States, there was an incident in which the trial subject, an 18-
year-old by the name of J. Gelsinger, died during clinical research being conducted by J. Wilson,
Director of the Gene Therapy Laboratory at the University of Pennsylvania. The clinical research
being undertaken in what has come to be known as the “Gelsinger case” was funded by the
venture company, Genovo, which had been started by Wilson himself. The rights to
commercialize the research products had also been awarded to Genovo so Wilson, therefore,
was alleged to have violated conflict of interest laws by pushing ahead with the clinical research—
knowing the potential risks—in order to secure the growth of his company and increase the value
of his own shares. Additionally, a court ruling was made against the University of Pennsylvania
ordering suspension of federal research funding and the payment of compensation which
reportedly amounted to as much as US$ 10 million for having failed to meet conflict of interest
obligations. It is generally believed that the Gelsinger case was the trigger for U.S. universities
to begin serious implementation of conflict of interest management and to take a firm line on
venture business.

Q&A on conflict of interest management

Q1. Why is the University implementing COl management?

A1. In engaging in academia-industry collaboration and other public activities, the University’s
directors, faculties and staff members will come to have financial interests in external
companies, etc., and will receive compensation and other benefits from these activities. As
these activities are beneficial for companies, etc. and thus contribute to the public interest,
profiting from accomplishments through remuneration presents no problem whatsoever.
However, public allegations of misconduct attributable to conflict of interest are inevitable if
the benefits to the director, faculty or staff member concerned are given greater priority than
the social benefits generated through these activities and, as a consequence, these activities
have an adverse impacts on the director, faculty or staff member's performance of his/her
educational and research responsibilities or on the neutrality and credibility of the University.
Tohoku University is pursuing COl management to allow directors, faculties or staff members
to engage in academia-industry collaboration without any concern that these activities will be
hindered due to conflict of interest.

Q2. What happens if a faculty and staff member does not submit a disclosure?

A2. With the enforcement of the COl Management Rules in April 2009, it became mandatory for
all directors, faculties and staff members who are subject to disclosure to submit the
Disclosure Forms (Regular, New COlI, Clinical Research and Health and Labor Sciences
Research) and comply with the request made by the COI Management Committee. In the face
of public allegations regarding academia-industry collaboration, Tohoku University cannot
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fulfill its accountability regarding conflict of interest involving directors, faculties and staff
members who do not submit disclosures or fail to comply with the request made by the COI
Management Committee, and have no choice but to disclose their misconduct, which may
give rise to more harsh social criticism. This is why we strongly recommend that our directors,
faculties and staff members involved in academia-industry collaboration submit regular and
advance disclosure forms, including reports on clinical research and health and labor research.
Should any director, faculty or staff member oppose to the judgment or the request made by
the COI Management Committee, he/she may file an appeal with the Committee of COI
Appeals.

Q3. What steps are taken after the regular disclosure?

A3. Once the Regular Disclosure Form has been submitted to the Office for COl Management,
the Office for COl Management will determine the status of any conflict of interest involving
directors, faculties and staff members. If any of the questions on the Regular Disclosure Form
is applicable, the Committee for COl Management will consider measures for addressing any
potential conflict of interest and will, when necessary, request that directors, faculties and staff
members take certain steps to avoid misconduct due to this conflict of interest. Should public
allegations arise regarding the involvement of directors, faculties and staff members in
academia-industry collaboration or other public activities in compliance with such request, the
University will fulfill its accountability with regard to their conflict of interest. Submitted
Disclosure Forms will be properly managed as personal information as stipulated by the law.

Q4. What will happen following the submission of disclosure under the COl Management
program?

A4. Depending on the findings of the COl Management Committee, a notice of approval or
request for COIl avoidance measure, etc. All directors, faculties and staff members are
required to comply with any such request or instructions. Should any director, faculty or staff
member object to the content of the avoidance request, etc., he/she may file an appeal with
the Committee of COI Appeals. If the Committee of COI Appeals rules that the objection is
legitimate, that Committee will then notify the Committee for COl Management of the matter
and the Committee for COl Management will reconsider the request. The director, faculty or
staff member shall comply with the ruling made by the Committee of COIl Appeals and/or the
result of reconsideration by the Committee for COl Management.

Q5. Is a disclosure necessary for academia-industry collaboration begun only after the
Regular Disclosure has been submitted?

A5. If a director, faculty or staff member who was ruled as having potential conflict of interest by
the Committee for COl Management as a result of the Regular Disclosure starts a new
academia-industry collaboration with a company that has a financial interest, he or she is
required to submit the “Disclosure Form for New Conflict of Interest (general)” form no later
than two months prior to the beginning of the new academia-industry collaboration. And if a
director, faculty, or staff member who has no financial interests and/or academia-industry
collaboration with a company and is not subject to disclosure becomes subject to such
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disclosure, he or she is also required to submit the “Disclosure Form for New Conflict of
Interest (general)” form no later than two months prior to the beginning of the new collaboration
which comes him or her to have potential conflict of interest.

Q6. Is it necessary to notify the Committee for COl Management when there is any
change to the information provided in the periodic disclosure?

AG. It is essential that the University should have the most up-to-date information in order to
fulfill its accountability with respect to COl management for directors, faculties and staff
members submitting the Regular Disclosure. Therefore, please voluntarily submit the
“ Disclosure Form for New Conflict of Interest (General)” whenever any change occurs
in the submitted COI disclosure form.

Q7. Is consideration by the Committee for COl Management necessary when medical
and health research involving human subjects is conducted?

A7. When applying for the implementation of medical and health research involving human
subjects to the Ethical Review Committee based on the Ethical Guidelines for Medical and
Health Research Involving Human Subjects (MEXT/MHLW/METI), you are required to go
through the consideration process by the Committee for COlI Management prior to the
consideration by the Ethical Review Committee, if any of the COIl items in the Conflict of
Interest Management Disclosure Form concerning Medical and Health Research Involving
Human Subjects (Outline) applies to your research. In such case, please complete the Conflict
of Interest Management Disclosure Form concerning Medical and Health Research Involving
Human Subjects (Details) and submit it to the Committee for COl Management along with the
application documents for ethics-related research. Those who conduct provided for in the
Clinical Research Act (enacted in April 2018) are subject to the COl management pursuant to
this Act (Articles 3 and 4 of the Act and Article 21 of the Ordinance for Enforcement of the Act),
and required to fill out forms provided in the “Guidance on Management of Conflict of Interest
under the Clinical Research Act” issued by the Ministry of Health, Labour and Welfare (MHLW).
For more information, please refer to the information about the Clinical Research Act provided
by MHLW, the “Tohoku University Guidelines for COl Management Pursuant to the Clinical
Research Act,” and an example of the completed Form C at:

https://www.bureau.tohoku.ac.jp/coi/assessment/3rinsyou.html

Q8. Is it impossible to conduct research using subsidies for Health and Labor Science
researches or AMED research funds unless | am subject to COl management?

A8. When conducting research using relevant research funds based on the Guidelines for COI
Management in Health and Labor Science Researches (MHLW) and the Rules on COI
Management in Research Activities (AMED), you are obliged to be subject to COI
management at the organization to which you belong. Since it is necessary to make a
disclosure for individual research projects, please be sure to submit the Conflict of Interest
Management Disclosure Form (Subsidies for Health and Labor Science researches/AMED
research funds) and undergo the consideration process by the Committee for COI
Management when conducting relevant research projects.
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Q9. What procedures are required in COl Management for receipts of research grants
from the NIH?

A9. In the U.S., a new law concerning COI (the “last regulations”) was enacted in August 24,
2012. In accordance with this law, universities and other research institutions are required
to perform COl management conforming to the latest regulations against the receipts of grants
provided by the National Institute of Health (NIH), which belongs to the United States Public
Health Service (PHS), a subordinate organization of the United States Department of Health
and Human Services (HHS), after the date of enforcement of the law. While the latest
regulations contain most of the details of the old COI law established in 1995, universities and
other research institutions are clearly defined as actors of COl management in the latest
regulations. The new law characteristically provides standards such that income from side
jobs and other remunerations for work at a company in the amount of US$ 5,000 or more, and
business trips sponsored by a company are required to be disclosed. In the latest regulations,
not only main researchers but also co-researchers are required to be subject to COI
management. Although the latest regulations are applied to grants adopted after the date of
enforcement in 2012, grants that have been provided before the date can be the target of COI
management if the affiliation of the relevant researcher is changed after the date. Since this
University’s COlI Management conforms to the latest regulations, we also require co-
researchers to submit the Disclosure Form for NIH grants.
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Instructions for Completing
The Tohoku University COl Management Regular Disclosure Form
Ver4.0

Introduction

I. Persons subject to the systems and Period covered
[l. Terminology

[ll. How to fill in the declaration form

1. Contents of Relations such as financial interests (Q1-2)
1-1  Ownership of unlisted shares
1-2 Receipt of annual income of more than one million yen
1-3 Gratuitous receipt and/or borrowing of goods, gratuitous receipt of services

2. Contents of Relations such as academia industry collaboration (Q2-2)
2-1 Officer of a company, non-profit corporation (non-profit organization (NPO)
incorporated foundation, incorporated association, or healthcare corporation, etc.)
2-2 Joint research, commissioned research, commissioned business (including
consortiums), provision of academic consulting
2-3 Receipt of donations
2-4  Procurement of goods, equipment, systems, etc., and business consignments

IV. Post-disclosure management

V. On disclosure conducted at Tohoku University
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Introduction

(1)

(2)

3)

(4)

()

(6)

(7)

(8)

Regular COI Disclosure is designed to protect directors, faculties and staff members in
the event of allegations made by the media and/or other external parties of conflict of
interest arising from academia-industry collaborations and/or other social contribution
activities and to allow the University to fulfill its accountability without losing its
reputation .(Clearly stated in the Conflict of Interest Management Policy of the
University)

The Conflict of Interest Management Committee will examine the contents of disclosure
made by directors, Vice Presidents, deans, etc. (Specified Administrative Staff) in order
to implement both individual and institutional COl management.

Please answer Q1 and Q2 of the regular COI Disclosure Form whether or not you(and
your family members if you are among the “Specified Administractive Staff ) have
significant financial interests, academia-industry collaborations, and / or other relations
with each domestic or overseas corporation.

If there is "yes" to Q1 and / or Q2 in (3) above, please list the names of the relevant
corporations in Q1-2,Q2-2, and describe concretely your financial interests and /or
academia-industry  collaboration activities with those corporations. ) In addition,
regarding specific officers and employees, if family members (spouse and first-degree
relatives with the same livelihood) are applicable, select "Family" in the column of
persons involved and check the status and please disclose it.

The submission of the form itself does not constitute a problem as conflict of interest. The
relationships only come into question as conflicts of interest in the event that they
adversely affect your activities as a University member. The purpose of COl management
is to avoid such negative outcomes.

Please contact the Office for Conflict of Interest Management for any questions and
consultations on COI that may or may not be covered in the disclosure.

When you publish your research work, please take appropriate steps in compliance with
the rules of the relevant academic society or other organizations, following the
administrative procedures of the University.

Please note that the contents of your disclosure will be examined by the Conflict of
Interest Management Committee and informed to the head of your department.

Persons subject to the systems and Period covered

1. Persons subject to the systems

Directors, faculties and staff members of Tohoku University (Including cross appointment

system applicants™') shall be obliged to submit a Disclosure Form.
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Directors, Vice Presidents, and deans, etc. (Specified Administrative Staff) shall disclose
their own status as well as that of their family members (spouse and relatives in the first
degree of consanguinity whose cost of living is included in their own*?).

21 The Cross appointment system applicants are disclose about your activities that carry out as a
faculty member of Tohoku university.(However, there are not required to disclose salary income

from your main institution.)

22 cost of living is included in their own
(DThose to whom the following conditions apply are considered relatives sharing a livelihood with
you even if they are not living together with you for reasons of work, school, medical treatment, etc.
a. In the case that the relative always lives together with you during vacation periods of work,
school, etc., even if he/she usually does not live with you
b. In case that there is a transmission of money for living, school or medical expenses between you
and the relative
(@Relatives living in the same house with you are considered to be sharing a livelihood, excluding in
cases where they obviously support themselves.

(Reference: [Fundamental Directives of Income Tax 2-47] (Meaning of “sharing a livelihood”))

2. Period covered
The period covered by this Disclosure is the current fiscal year; please include estimates
through the end of the fiscal year when completing the form.
As for the period of implementation of any academia-industry collaborations, etc., enter the
period identical to the period of implementation that will be established according to each
procedure implemented by Tohoku University.

[ Example ]

(1) If you have external professional activities and the permit period is 2 years (from Apr. 1,
2020 to Mar. 31, 2021)
In the Conflict of Interest Management System form "Time/Period", please enter as
follows. —[2020/04/01~2021/03/31]

(2) When joint research is conducted and the contract period is one year (from Oct. 1,2020 to
September 30, 2021)
In the Conflict of Interest Management System form "Time/Period", please enter as
follows. —12020/10/01~2021/09/30]

When continuing the procedure even after the expiration of the period of implementation,

please submit the “Disclosure Form for New Conflict of Interest (General)’ form (available from
the website of the Office for COl Management)
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Il. Terminology

(1)

(2)

()

(4)

(5)

(6)

(7)

(8)

Academia-industry collaboration refers to joint research, commissioned research
(including clinical trials), commissioned business, academic consulting, receipt of
donations and research grants, acceptance of commissioned researchers, receipt and
provision of the outcomes, external professional activities, procurement of goods,
equipment and systems, business consignments, technology transfers and students'
involvement in corporate activities.
Corporations include for-profit domestic or overseas companies [stock companies,
limited liability companies (LLCs), limited liability partnerships (LLPs), private limited
companies, etc.], judicial foundations, incorporated associations, healthcare corporations,
non-profit corporations such as specified nonprofit corporations (incorporated NPOs) and
non juridical organizations. Foreign government agencies and foreign corporations are
subject to disclose.
Share warrants is a general term for stock options, inclusive of share warrants and
corporate bonds with share warrants, and refers to the right to obtain shares at a
predetermined price (exercise price) within a stipulated period.
Financing/guarantees excludes financing/guarantees received from banks and other
financial institutions.
Procurement of goods, equipment and systems or business consignments
includes device repair and services. This includes cases of procuring facilities for
university use (applies to persons responsible in organizations involved in facility
procurement such as the chairperson or a member of an in-house committee.)
Gratuitous receipt and/or borrowing of goods refers to cases where goods owned by
corporations are provided for or used in your lab without any monetary payment, with or
without a contract or memorandum, (excluding those included in research contracts such
as joint research contracts, commissioned research contracts, etc. regulated by the
University). You are requested to disclose cases where the total amount reaches 2 million
yen or over.
Gratuitous provision of services without any formal contract entails the dispatch of
personnel to academic meetings, inspections, and research. You are requested to
disclose cases where the total amount reaches 2 million yen or over. Here, “academic
meetings” does not include those co-organized by academic associations and corporate
entities and those included in joint research contracts and committed research contracts.
Family and relatives are blood relatives to the sixth degree of consanguinity set forth in
the Civil Code as well as spouses and relatives by marriage in the third degree.

e.g. Person in question’s or the Spouse’s parents, grandparents, children, grandchildren,

siblings, nephews, nieces, and person in question’s cousin et, al.
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Ill. How to fill in the declaration form

If you answer “Yes” to Q1 and/or Q2, please enter the necessary information to Q1-2 and /or
Q2-2. The following are representative cases to be disclosed.

1. Contents of Relations such as financial interests (Q1-2)
Refer to "Conflict of Interest Management System Operation Manual 2. Declaration
Procedure 2-1. Q1 2-1-2. If Q1 applies" to operate the system.

1-1  Ownership of unlisted shares: one share or more (including shares of corporations
that have gone public within the past one year).

Example:

You established Company A on July 1, 2020 based on your research results. You have invested
1 million yen and you acquired 20 unlisted shares (total number of issued shares is 100 shares)
when it established, and have been appointed as a director with no executive rights.

Details of the disclosure No.1
[Relations such as financial | [1[Cwnership of unlistad shares. ane shase or mode (nchuding shares of corporatons that have gone public witin The past ona year). Cagial infection far LLC_LLF privat
interests

Marme of corporation, etc. [A
Time/Period [26387n ] (2] ~[ ] B | Amount :“
Amount of maoney you paid (1000000 iz Number of stocks you 20 & /e =
for invested currenthy own. Total

number of share issued

Reason for the acquisition |fo starl a coseany based on wr research resulls.

OF WERmEnt

Type of Income -Ploasa selact-— ~ Type of Inbellectual —Ploato seloct-— v
Property

Mame of Gratuitous receipt |

\f or borrowing of

Goods, gratuitous reciept of
services
Spedific details

Relations with corporation, | T [Compary 16 which you have been appointed director (withoul répres sntation right ¥]
etc. T [ —Pieasa select v

1-2 Receipt of annual income of more than one million yen

(1) This covers remuneration for external professional activities, dividends from shares and
the sale of shares, etc., excluding income from the central governmental ministries and
agencies, independent administrative corporations (including National Research and
Development Agencies), and local public organizations; income earned for delivering
lectures etc., at schools (as a part-time lecturer); and income earned for medical work for
hospitals and other medical institutions.

(2) The Cross appointment system applicants are not required to disclose salary income from
your main institution.
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Example:
In the case of "You are employed as a technical advisor to Company B (Permitted period: Apr.1,
2020 - Mar. 31, 2021) and earn 1.2 million yen.

Details of the disclosure No.2
{Relations such as financial | [5]Recept of annual incoms of more than one milion yen1) [the botal income recehed from one corporate entity|
Anterests

iName: of corporation, etc, E% |
ime/Period o (@)~ (@] Amou T —

mount of money youpaid[_ |9 Number of stocks you [ ! i
for invested currently own,~ Total

[ number of share issued
feason for the acquisition

wor investment I

:Tvut of Income Exiemal professional activities ~ Type of Intellectual -—~Please select— ~

| Property

Narne of Gratuitous receipt [ ]
| or borrowing of

;goods,graluntom reciept of

fservices

i

fSpedfic details

I }

{Relations with corporation, T | Company in which you serve as a lachnical adviser, lecturer, ebc. as yous external professional activities. v

etc. 3 [—Please select—- -
& [Please seleci— -

1-3 Gratuitous receipt of services

(1) All such receipts have to be disclosed regardless of whether they are with or without a
contract (excluding those included in research contracts such as joint research contracts,
commissioned research contracts, etc., regulated by the University).

(2) You are obliged to disclose receipts of goods and services whose total amounts are valued
at 2 million yen or over.

(3) Please attach a copy of the relevant contract or other relevant document to the Disclosure
Form. (Refer to the entry example No. 7 in the attached sheet.)

Example:

In case, your lab borrows a measuring instrument valued at 10 million yen (with a contract for
the lease period of Apr.1, 2020 to Mar. 31, 2021) from Company

[Relations such as financial | [T]Gatulous recaipl andice bomouwing of geods. grablous receipl of Sendces [valued at 2 mlion yen of Mots par pade And reaidiass, of whather Biay a1 win & war

pterests

INamg of corporation, etc. _|c

[Dame/beriod | FE] (8| ~ EEEa L6} Amount [oooose ]

mount of money youpaid [ Mumber of stodks you | ] o
ffor invested cumently own. Total

number of share issued
iRcason for the acquisition
oF vEstment
:T'.-m of Income [—Fioasa saloci— v Type of Intedlectual Plas® Bolact— v

[Name of Gratutous receipt [a messusieg instrumant
V or bomrowing of

poods, gratuitous reciept of

;serm.es
ISpecific details

[Relations with corporation,
ke, T [—Please select-
3 [—Please sslecr—

Please describe the status of borrowing
(rental place, existence of contract) in
the “specific details”.

(Preview screen)
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*Please attach the documents from the preview screen that is displayed after clicking the "Next"
button.

ices [valued at 2 million yen or  more per year, and

Relations such as fnancal |[7}Gratuitous recept and//or bormowing of goods, gratuitows receipt of

interests n hose inchuded in research contracts such as jont

Mame of Corparation, &le, C

[Tirme,/Period 2020/04/01 ‘Amount 10,000,000 A

Amount of money you paid| = Number of stocks you ]

for invested ourrenthy own./ Total
murmiber of chare issued

Please attach the agreement

Reason for the scquisition

Einamment (copy) from the preview
[Type of Encome Type of Intelectusl

[ | Property screen.

[Name of Gratuitous recept (s msssuring ifstrument

{/ or bommowsng of

goads, gratstous reciept of

kervices

Speatic details bormowing a measunng instrument at mey lab (with & contract)

Relanions with corporation, | JikNone attached documents

fetc. 2 #PDF format only

3

dditional comenent

2. Contents of Relations such as academia industry collaboration(Q2-2)
Refer to "Conflict of Interest Management System Operation Manual 2. Declaration
Procedure 2-2. Q2 2-2-2. If Q2 applies" to operate the system.

2-1 Officer of a company, non-profit corporation (non-profit organization (NPO)
incorporated foundation, incorporated association, or healthcare corporation, etc.)

If you work as an officer, you should submit this form whether or not you receive any

remuneration.

Example:
You are appointed as a director of Company D (concurrent work period: From Apr. 1, 2020 to
March 31, 2021, compensation: none)

Details of the disclosure No.1

[Academia-inaustry 1 [11]OMicer of a company_nen-profit corporation (nen-profit arganization (NPO) incorporatad foundation, Incorporated assoclation. of healihcars corporation et )
lcollaboration |
Name of corporation, etc, .[l:} |
[Time/Period [z ] 8] ~ pozznm ][ @] Amount I
ob title Grecter Number of persons —
| accepted |

Research title I
Mame of Procured |
mm ~-Plgase soloct-. -
[Type of Intellectual I Paase suieci— v
ISpecific details
Relations with corporation, | T | Company to which you have bean appoinied adminisiralive direcior -
fete. T | —Please seleci— -

3 [—Please selact— v
\additional comment

2-2 Joint research, commissioned research, commissioned business (including
consortiums), provision of academic consulting
(1) The person whose name is stated in the contract as the person in charge of research is
obliged to submit a Disclosure Form.
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(2) All such research projects whose total annual amounts including all relevant expenses
such as indirect costs, research charges, and consumption tax paid by the relevant
corporations reach ¥2 million yen or over are subject to disclosure.

(3) In the case that you are engaged in a research project for several years, when the amount
of research funds obtained by dividing the total amount paid by the relevant corporations by
the number of years of research reaches 2 million yen or over, such a research project is
subject to disclosure.

Example:
If you receive 5 million yen from Company E as a cost of a joint research project with a contract
period of 2 years from Oct. 1, 2020 to Sept. 30, 2022.

Details of the disclosure No.1

icademia-industry [13}Joint research of more than 2 milion yen

eellaboration |

[Narme of corporation, etc. [E 1

(Time/ Period [z0z00r1 ]| 68 | -~ [Z022930 1@ Amount 5000000 2]

pob tile . E— Nomber ofpersons [
accepted

ﬂmar" y ---ﬂ---‘- t'l-ie | Study on XYZ

Name of Procured [

M [service Please seloct.

Rvpe of Inbellacosal BT Please enter the t_otal amount of

Property money accepted in the research

'5’“_”“": ! period and the research period in

i e the "Additional comment”.

mumal u.‘lwne'lt : 3 -Uilllfl-ﬂtﬂrenﬂre;:.»

2-3 Receipt of donations

(1) If your lab (section, hospital department, etc.) receives donations, the professor (research
representative) shall always be obliged to submit a Disclosure Form, unless another
researcher, e.g. an associate professor, has been designated.

(2) Donations whose annual total amount reaches 2 million yen or over have to be disclosed.

Example:
You receive 2 million yen on July 1, 2020 from Company F.

uetans or tne gISCIOSUre Ng. 3

Ihcadema-mdusery [T7]Receipt of Gonations of mare than 2 milkan yen
Name of corporation, etc. :IF
[Time,/Period P @]~ 18] Amount | T
Bob title Number of persons: | A
| accepted |
Name of Procured [
goods/senvice —Flaasse selact— -
Type of Intellectual Ploass ssloct.. »
Property
Specific details
Relations with corporation, T [Hone =
ate, T [-—Please select— ~
T [—Please salwct- -
\Additional comment: |
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2-4 Procurement of goods, equipment, systems, etc., and business consignments

(1) The procurement of goods, equipment, systems, etc., from one corporation and business

(2)

consignments to one corporation whose total annual amount exceeds 3 million yen
(including accumulated small amounts) are subject to disclosure. When you plan to procure
goods, equipment, systems, etc., within the disclosure period, you are obliged to disclose
the planned procurement. When you plan to procure goods, equipment, systems, etc., by
bidding, and the corporations from which you will procure them are not fixed, you do not
need to make a disclosure this time. When the corporations are fixed, you are required to
inform the Office for COl Management of the names of the corporations.

When declaring information about procurement of goods, enter the procurement method
(discretionary contract or open bidding). If you were or plan to be involved in deciding on the
specifications or selecting the model of the goods, provide the details.

Example1:

You procure analytical equipment worth 5 million yen from Company G in the lab on December
1st 2020, under a discretionary contract.

Details of the disclosure No.4
W |i|§Pfoculemeﬂ: of geods, equipment. systems, efc. and business consignments of annual amounts exceeding three million yen per years) (other than educational and
eollaboration

Name of corperation, etc. [G |
ITime/Period [z020nzn 8~ @ [Amount | E T R
Job title | Mumber of p —

| accepted

m ﬁ memed .|anmr>c al squipmant 5
lgoods/service Governmant procurgmant o
Type of Intellectual —Plaase salect-— v
Epat
|Specific details

R T =
e, 2 | —Please salect--- -

3 [ —Please select ~

IAdditional comment:

Example2:

If you were involved in studying the specifications of a device (purchased by company H, price:
10 million yen) purchased by another faculty member of your department (time: Aug. 1st, 2020)

Details of the disclosure No.4

.Academla-mdush‘y [21]Procurement of goods, equipment, systems, elc. and business consignments of annual amounts exceeding three milllon yen per years) (other than educational an
icollaboration
Name of corporation, etc. [H ]
|Time/Period [z0z051 @~ | IAmount | T —
hob title r 1 Reknkier of g  E—
accepted

Research title [
Name of Procured lfde\'ice T
igoods/service Mambet of the 5 ion D c i pocification examings v
Typ-e ol‘[nl\ellectuﬂ | —Please selact— v
Property
|Specific details
Relations with corporation, | T [None -
fetc. Z | —-Please salect— i

|3 [ —-Flease saloct-— -
Additional comment |
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IV. Post-disclosure management

1. You may be subsequently contacted by the Office for COl Management if an interview is
deemed necessary to ensure proper COl management, and your cooperation in this regard
would be highly appreciated.

The Committee for COl Management check disclosure which faculties and staffs.

3. The Committee for COl Management might request that these persons avoid certain actions
in order to ensure no apparent or actual COI (Article 33of the Rules).

4. Those who receive a notice of such requests will be required to comply with them (Article
31.4 of the Rules). If, however, the person receiving the notice has any objection to the
requests he/she may file an appeal to the Committee for COIl Appeals* (Article 32 of the
Rules).

5. This Disclosure Form submitted by directors, faculties and staff members will be examined
by the Conflict of Interest Management Committee and informed to the head of your
department. Please bear in mind that the information contained therein could be disclosed
in the event that a request for disclosure is made by a court or in accordance with law where
the University is legally required to comply with this request.

*COlI Appeals Section, Industry-University Collaboration Division, is in charge of the secretariat of the

Committee for COIl Appeals.

V. On disclosure conducted at Tohoku University

1. Clinical Research (subject to the Clinical Research Act and the Ethical Guidelines for
Medical and Health Research Involving Human Subjects) disclosure.
The disclosure system of COlI management for Clinical Research is available. Please check
the details on the website of the Office for COl Management.

2. Disclosure for Health and Labor Science researches and AMED researches Those who
(plan to) conduct researches using funds for Health and Labor Science researches and
AMED researches are obliged to disclose COIl for individual research projects, regardless of
whether or not research funds are allocated, based on the Guidelines for COl Management
in Health and Labor Science Researches (MHLW) and the Rules on COl Management in
Research Activities (AMED).

3. NIH(National Institute of Health) grant disclosure

When disclosing research grants from the National Institute of Health (NIH) in the US, you
should follow a different procedure from that of the University. For details, please read Q9 in
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the paragraph “Q&A on conflict of interest management” in the “Tohoku University Conflict
of Interest Management System.” When you receive an NIH grant, consult with the Office of
COI Management.

Disclosure for Cross appointment system applicants

Cross-appointment system applicants with companies are required to disclose the related
information separately before applying the system. The Conflict of Interest Management
Office will send a declaration form through the personnel section, so please submit the
disclosure form according to the instructions given by the staff member. Please follow the
instructions of the section in charge and submit the Conflict of Interest Self-Declaration
Form.

Office for COl Management,

Legal Affairs Department, TOHOKU University
TEL: 217-4398 FAX: 217 -6241

e-mail : rieki@grp.tohoku.ac.jp

URL: https://www.bureau.tohoku.ac.jp/coi/
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Instructions for Completing

Tohoku University Disclosure Form for New Conflict of Interest(General)

Please refer to the points listed below in completing the Tohoku University Disclosure Form

for New Conflict of Interest(General).

1. Standards and Terminology
(1) Standards

@

@
®

Annual income of ¥1 million or more from a single corporation(regardless of the name
such as lecture and loyalty. This covers remuneration for the total income received from
one corporate entity excluding income from the central governmental ministries and
agencies, independent administrative corporations, local public organizations and
schools and medical work for hospitals and other medical institutions. Royalty income of
2 million or more (total of the amount allocated to individuals and the amount allocated to
the lab) based on intellectual property is subject to disclosure.)

Holding of 5% or more of the outstanding shares of a listed company

Holding of one or more shares of an unlisted company (includes companies that have
only been listed within the past year)

(2) Terminology

@

®© ©

Academia-industry collaboration external professional activities, refers to joint
research, commissioned research, commissioned business, academic consulting, receipt
of donations and research grants, acceptance of commissioned researchers (including
corporate employees undertaking postdoctoral fellowships), receipt or provision of
outcomes, Procurement of goods, equipment, systems, business consignments,
technology transfers and students' involvement in corporate activities.

Corporation refer to companies, institutions etc.

Institutions include private companies, national, local public organizations, independent
administrative corporations, public interest corporations (healthcare corporations, school
corporation) and incorporated NPOs.

Share warrants is a general term for stock options, inclusive of share warrants and
corporate bonds with share warrants, and refers to the right to obtain shares at a
predetermined price (exercise price) within a stipulated period.

Financing/quarantees exclude financing/guarantees received from banks and other
financial institutions.

Capital injection refers to providing finance for limited liability companies (LLCs), limited
liability partnerships (LLPs).

External professional activities This disclosure excludes external professional work for

the central governmental ministries and agencies, independent administrative
corporations, local public organizations and schools and medical work for hospitals and
other medical institutions. Part-time worker who does not require permission for activities
but still engage in activities is also asked to report.

Procurement of goods includes manufacturers and distributors. This includes cases of
procuring facilities for university use (applies to persons responsible in organizations
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involved in facility procurement such as the chairperson or a member of an in-house
committee.)

© Gratuitous receipt and/or borrowing of goods refers to cases where goods owned by

corporations are provided for or used in your lab without any monetary payment,
regardless of the monetary amount (excluding those included in research contracts such
as joint research contracts, commissioned research contracts, etc. regulated by the
University).

Gratuitous receipt of services entails the dispatch of personnel to academic meetings,

inspections, and research. Here, “academic meetings” does not include those
co-organized by academic associations and corporate entities and those included in joint
research contracts and committed research contracts.

@ Technology transfer refers to the transfer to companies/institutions of research products,
copyrights, etc. owned by Tohoku University as intellectual property. Please report the
relationship between companies and organizations to which the technology has actually
been transferred.

2. Submission
(1) Once you have completed the Disclosure Form, please submit it to the Office for COI
Management In-house mail. (In-house mail Box No.:ZB16-3)

When you make a report on your side business, submit a copy of the Application Form for
Permission for Side Business (the form yet to be approved is available). Please note that you
can be requested to submit other materials regarding a document explaining the outline of
companies in which you are involved and other things.

(2) The details that you report in this document can be subject to inquiry of the Office for COI
Management.

(3) Please note that the contents of your disclosure will be examined by the Conflict of Interest
Management Committee and informed to the head of your department.
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(1) Submit this document only if Q1 or Q2 in item 4 is applicable to you.

(2) Please note that the contents of your disclosure will be examined by the Conflict of Interest Management Committee
and informed to the head of your department.

(3) The details that you report in this document can be subject to inquiry of the Office for COl Management.

(4) When you make a report on your side business with the attached document, submit a copy of the Application Form for
Permission for Side Business (the form yet to be approved is available). Please note that you can be requested to submit
other materials regarding a document explaining the outline of companies in which you are involved and other things.

(5) How to submit: In-house mail, Address: The Office for COl Management (Box No.: ZB16-3), Tel: 217-4398

Tohoku University Disclosure Form for New Conflict of Interest(General)

To Chairperson for COl Management Committee

1. Write the name of the company subject to COl management.

Name of corporation */

* For the name of company, confirm its official name and write it without omitting 'Co., Ltd.' or other words.

2. Circle the item corresponding to this report, and if this report is about the continuation of a COI case, write the
date when the previous application was approved by the COI committee. Circle also the item corresponding to the
type of this application.

Report on a new COI case / Report on a continuation  (Date of the committee's approval month ~ Day  Year )

3. Have you submitted the Regular Disclosure on Conflict of Interest ?(Circle the appropriate answer.)

Yes. | have ./ * If you have not submitted the report, immediately submit it with this document to the Office for COl Management
’ because the committee cannot assess and evaluate this report without it. The form for regular COl management report

" *
No, I haven't are sent directly to person subject to COl management every year in the period from late July to early August.

4. Enter the numbers of items corresponding to your relationship with the company mentioned above_in the following
Q1 and Q2.

© If you are not sure that you have to report a case in which you received something valuable but that is not applicable to items listed in Q1 or Q2,
consult with the Office for COl Management.

Q1. For your financial interests, write the all numbers of items from @ to ® corresponding to your situation.

Left align

(MOwnership of unlisted shares: one share or more (including shares of corporations that have gone public within the past one year),
Capital injection for LLC, LLP, private limited company etc.

(@O0wnership of listed shares (5% or more of outstanding shares)

@ Ownership of share warrant (unexercised)
@Receipt of annual income of more than one million yen1) [Regardless of the name such as lecture and loyalty, the total income
received from one corporate entity, dividends from shares and the sale of shares]

(®Receipt of annual royalties of more than two million yen for intellectual property rights (patent, transfer of copyright, etc.) (total of
the amounts allocated to individuals and to the Iab)z)

®Gratuitous receipt and/or borrowing of goods, gratuitous receipt of services [regardless of the monetary amount and with or
without a contract or memorandum(excluding those included in research contracts such as joint research contracts, commissioned
research contracts, etc. regulated by the University)]

(DReceipt of financing/guarantees (other than from banks or other financial institutions)
(®Engaged as a board member of a company that utilizes the results of your research.

Q2. For your academia-industry collaboration, write the all numbers of items from @ to @ corresponding to your situation.

Left align

({DExternal professional activities [work or clerical tasks done by the University's employees for organizations other than the University,

with or without remuneration] Joint research’) {®Commissioned research (including clinical trials) 3

(®Commissioned business (including consortiums) 3 ®Provision of academic consulting3)

(DReceipt of donations (excluding operating costs for donation Iectures)a) (DReceipt of research grantss)

(®Acceptance of commissioned researchers (including corporate employees undertaking postdoctoral fellowships)

(9Receipt or provision of outcomes (including those based on MTA regulated by the University)
@Procurement of goods, equipment, systems, etc. and business consignments of annual amounts exceeding three million

yen per year (other than educational and research purposes; this includes cases where a decision-maker is introducing university facilities,

etc. including the determination of specifications and selection of models. Device repair and services are also included.)4)

@Technology transfer? (patent, transfer of copyright, etc.) ~ @Students’ involvement in corporate entities”’
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1) Excluding income from the central governmental ministries and agencies, independent administrative corporations, local public organizations
and schools and medical work for hospitals and other medical institutions.

2) If the transfer was made via TLO, please declare the relationship with the company to which the technology was actually transferred, and
please declare that the transfer was made via TLO.

3) Requested to disclose cases where the total amount reaches 2 million yen or over.(External professional activities is work or clerical tasks
done by the University's employees for organizations other than the University, with or without remuneration. This disclosure excludes external
professional work for the central governmental ministries and agencies, independent administrative corporations, local public organizations and
schools and medical work for hospitals and other medical institutions.)

4) Accumulated small amounts are included in the annual amounts of three million yen. The term “decision-maker” refers to a person in a
position that carries the right to make decisions or being a member (or the chairperson) of an internal committee established for the purpose of
making decisions.

5) If any of your students participate in a company that you are involved with or any activities other than academic education.
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5. Write the details of items of numbers that you entered in Q1 or Q2 in 4 into the applicable columns below.

© If there is not enough space, use another sheet (any style is OK) and submit it with this report.

@.@.® Applicable to Ownership of unlisted shares,Capital injection,Ownership of listed shares,Ownership
of share warrant

OIf you have one or more unlisted stocks (including stocks listed one year ago or later), 5% of issued stocks or an equity warrant of a listed
company or are financing an LLC, circle the appropriate item below and write the details.

(2) Number of stocks you acquired/sold

(trading unit of shares)

(1) Date of acquisition (sell-off/investment)

(3) Number of stocks you currently own
(trading unit of shares)

5) Amount of money you paid for/received (6) Reason for the acquisition (sell-off) or
or invested investment

(4) Total number of share issued

O Write ¢ in the box for applicable items. If you answer that the type of

@ Applicable to annual income of 1 million yen or more the income is a side business in (2), you do not need to enter (.

(1) Amount (2) Type of Income: O External professional activities (O General O Board member — Title )
O Compensation [ Dividend, etc. [0 Honorarium [0 Manuscript fees/royalties [ Other

(3) Time or period of acquisition

® Applicable to Receipt of annual royalties of more than two million yen for intellectual property rights

(1) Amount (2) Time (or period) of acquisition

(3) Type of Intellectual Property (patent, copyright, etc.) (4) Time of technology transfer

® Applicable to Gratuitous receipt and/or borrowing of goods, gratuitous receipt of services

Specific details

@ Applicable to Receipt of financing/guarantees |(1) Time/Period (2) Amount

Applicable to engaged as a board member of a company that utilizes the results of your research.

O Please provide details of the research results generated by the applicant and which the corporation is planning to utilize in its business (name
of technology (patent), etc.).

Details of Research Results

) Applicable to External professional O Enter ¢ in the box for applicable items.
activities If you wrote about your side business in @), you do not need to fill in (0.

(1) Type of External professional activities : [ General O Board member — Title

(2) Income (3) Period of engagement

.. @. . @®. ). d® Applicable to Joint research, commissioned research, commissioned business,
and/or provision of academic consulting
O Enter v in the box for applicable items. O If the amount of money does not reach 2 million yen for the year, you do not need to enter.

OJoint research OCommissioned research (including clinical trials)
OCommissioned business (including consortiums) OProvision of academic consulting
COReceipt of donations(excluding operating costs for donation lectures) [OReceipt of research grants

OAcceptance of commissioned researchers (including corporate employees undertaking postdoctoral fellowships)

(1) Time /Period (2)Amount

(3)Number of persons accepted (Enter only
the number of contract researchers)

(4) research title

Applicable to Receipt or provision of outcomes Specific details

@ Applicable to (1) Time of the activity to be (@)Amount

Procurement of goods |conducted (period)

@ Applicable to technology transfer If you wrote about your technology transfer in 5), you do not need to fill in @.
(1) Type of Intellectual Property (patent, copyright, etc (2) Time of technology transfer

(3)Amount (4)Time (or period) of acquisition

@ Applicable to Students’
involvement in corporate entities

Specific details

comment

| hereby certify that this disclosure is accurate.
(Year) (Month) (Day)

Division Job title Signature
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mE, ZOREHERIIARO B H55120E, FIBHERKAREEZES~F LD Z AR DLNTE
nET,
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Conflict of interest Management

EE - FIFR (B - BR - FWERED)
e K B &

T

P

2 )
N3

EFEEICEITHFEER 1

(# X
\ 3 3¢
0 ST
et

Conflict of interest in industry-academia collaboration

RFDHBENEFEEFTH T 2 RICHLIEE
HFEDA., REHBE L L TOEHOLIKOIEZIE
E2. FEIFBEEOLNLHELIICHLONDHIREZL D,

A situation in which the financial interest gained by university faculty members from industry-
academia collaboration activities undermine or appear to undermine their responsibilities as university
faculty members or the public interest.

PEFEIETEE ===
[ TTT] ja=]=]=] ooao onoo
= - industry-academia collaboration activities N
5= g3

faculty members entities
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R industry-academia collaboration
T IJ'U
/ research \
Erith Y
¥ T o) N i G ErEE
education public interest. industry-academia collaboration
BRI & YBSNI-4 ‘ Eg;;;;]gz Lff Ff;’@"i
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Dissemination and Conflict of interest

Intellectual property and

transmission of knowledge (Inevitable) corporate use of knowledge
gained through resea.rch,. and gained through research,
openness to the public will be where confidentiality is
fundamental. fundamental.

Th #x

private interest

ETER EFRERDIEE 3

Difference between violation of law and conflict of interest

ERERANORIE
Response to violations of
laws and regulations

FIEHR R DX
Conflicts of Interest management

BEFEOMHE
Nature of the responsibility

ERLOERE FES. TEE.
RELOETHERES

Legal liability (criminal penalties,
administrative penalties, civil
liability for damages, etc.)

#HEIHT HHAEE. HEWER
Accountability to society, social responsibility

EEOEH
Subject of responsibility

BHIER LI-EA - ZEADE
FEF

Responsible party of the
individual or corporation that
violated the regulation, etc.

RF (R

University (Institution)

ER - HRKREBA~ORGH &
How to deal with violations
and conflict situations

—RICERIh DR EKE
How to deal with violations and
conflict situations

WY LLEET IREELE L, FRATPE=4) VY
% BHAMEEDHDLLICKYTRI AL FAEE

Not necessarily avoidable, but manageable by increasing
transparency through information disclosure, monitoring,
etc.

Final decision maker

A ERICLB—EDIL—IL BERESEORY >—IT&BIL—IL

HEILEHE E rules by law FIEHERE AR TERICHN, SHANBI AN
Rules based on policies of each university Judged
individually by the Conflict of Interest Committee; various
methods of response possible

BREFIBTES F#court K (##) University (Institution)
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Objectives of Conflict of Interests Management

1.
2.
3.
4.
5.

RFEDQRIEEEEDHRF
FE B IE DE IE 75 HE
FI MR (Z K 5 8FE D[]
RFEHEBIC L HHIE DRE
HTE~DRAETE
Maintaining the neutrality and credibility of universities
Appropriate promotion of industry-academia collaboration
Avoidance of adverse effects caused by conflicts of interest

Protection of faculty members by the university organization
Accountability to society

arwN=

RILKRZFFBEHERIRDOA D MR O— 5

Tohoku University COl Management Policy

R KZ(E, EXEEERY —ICEDE, HORRZRENICHEIC
ZIE L, ASBHESDEUMERRICHEST AL ZE. TORRKICEFE
EEZMER T, HE. ARICRSCE=ZDFEGRELTVET,

FHOERCEXREEE - AL THEEBMZITOEEICIE. TDEH
PRERICEALT, EADOFREEXRZOFRBSSICE2HEDFEZLEDHLND
YNESGYFET, RIEKXREDN., B LTOHZHERZR/T. EFEE
EHEERZHET A-OICIE, EFEEEFHITHESITRA. HBELL
TORXDEFBCRZOHEMBEREERL, OVTRAXDFEZEL
STEDHEVES., BHEREMBEIZIAR DA FTIRERHY FET,

In line with its Industry-University-Government Cooperation Policy, Tohoku University deems its third
mission—after education and research—to be to contribute to society primarily through industry-university-

government cooperation in ways that actively give back to the public the fruits of knowledge and that
promote the welfare and development of human society.

When the University contributes to society by collaborating and cooperating with non-University companies
or institutions, a close connection will naturally arise between the benefits accruing to the individual faculty
or staff member from these activities and the benefits enjoyed by the University and the public. To earn
public trust as an organization and to promote industry-university-government collaboration, Tohoku
University must carefully manage conflicts of interest so that the benefits derived from industry-university-
government collaboration do not conflict with the faculty and staff member’s responsibilities as the
University employees and/or the University’s social responsibilities, and consequently harm the public
interest.
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Tohoku University COl Management Policy (Con‘t)

EDE=HIZ, RAKZFEL,
1. ZRAMKOEVEFEEETPZHEL. 2HOFBZEAHITHREREDHSLES,

2. EFEEEICAVT. EBENGLIEANFRE. BEL L TOARROEBCEEZTHOAREFITHL T
BEITDCENTVES, ABERITROA D MHIEZBEL. TOBERADL EITHEAEREZTVET,

3. HMHELRBMERIRDAL METS5-60, BREICH L TEFEEEICET ILERFERORATERD, &
ERBHEICEFBEREED-ODEEZ LD EEROEY ., COBETRESN-BEANERIE. EREIC
EOSHEICEEL, EREDTSMN\V—DRE. THEFOMEEZHYET.

4, FIMERIADA D MR- TEFEEREHETOHMBICH L THEM O RENMRESNIIGEICE,
REDNFBERIADA Y FMIOVWTOHATEEZR-LET,

5. BBEAFBEARDEURMEEZEICEHL. BEGEFEEEICZDLENTESE S, FBERICET S
ERBFBEREBIIITVET

6. k;ﬁﬂﬁﬁtb’(@ﬂﬁ*ﬁ&?*‘)%‘zbﬁﬂ EEBEL. TOERADG EICHEBMLTEFEEEEDZHEL
i o

Accordlngly Tohoku University will:

Maintain highly transparent academia-industry collaboration and seek to contribute to society in ways that benefit the public.

2. Develop a COl management system for academia-industry collaboration and apply this system in making social contributions to ensure
that the individual benefits derived from such collaboration are not given priority over the faculty and staff member’s responsibilities as a
University employees and/or the public interest.

3. Request that faculty and staff members shall disclose certain financial information in relation to academia-industry collaboration and,
when necessary, take necessary measures to avoid misconducts arising from individual benefits due to conflict of interest as part of its
careful COl management system. Personal information collected in this process will be managed properly as stipulated by law and
thoroughgoing protection will be provided for the privacy of faculty and staff members and any obligation of confidentiality they may have
assumed.

4. Will fulfill accountability in COl management whenever conflict of interest is publicly alleged with regard to faculty and/or staff members
engaged in academia-industry collaboration under COl management.

5.  Disseminate information on conflict of interest to ensure that faculty and staff members are aware at all times of the potential for conflicts
of interest and that they endeavor to engage in proper academia-industry collaboration.

6. Develop an institutional COl management system and apply this system in promoting industry-university-government cooperative
activities conducted at the organizational level.

F/EARTAROAREE? 7

What is Conflict of Interest Management?
HEMrLD

. B ' MHDNSRZELEY ., REOFEREREET H=HIZITS,

This will be done in order to achieve a balance between the demands of society and criticism, and to fulfill the
mission of the university.

| / 5 f

il

criticism

REIDEL OEEREICLY., 2EOFH PESPEIEEE (S S BEMABARFHEBE L L
BEEAHTHETHET 5 = EHERE TOXRRDEFCXFOMBERLS 2 A0
ANTNE. M, HENDEISFrvs ST,

It is expected to contribute to society by promoting cooperation with the Society is constantly checking to make sure that the financial

private sector to generate public benefits. interestassociated with industry-academia collaboration activities do not

undermine their original responsibilities as university faculty members or
the public interest.

XESEHOEMICONTIE, FHOEHEMTOIE S EAMIRE 5.

Industry-academia collaborations and matters of economic interest are subject to the university's internal procedures.
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Conflict of interest management methods

1. FmERTRIA

Y FRAREOEE

— FmEARBCHEDER

2. BEICEDICAERRT R A

VNEELRIZEITAER

3. IRVAVIHREETHHHEBEIL, FIZHERTRIAY

FEESDBEERRICEDE,

EFEEEER

1. Identification of Persons Subject to Management of Conflict of Interest
—  Submission of Self-Report on Conflict of Interest)

2. Review by the Conflict of Interests Management Committee based on the declaration Faculty and

staff members who are subject to.

3. Faculty members who are subject Conflict of Interests management shall implement industry-
academia-government collaboration based on the results of the review by the Conflict of Interests

Management Committee.

RIEKXFICETSFRERECHSOHE

Overview of Conflict of Interest Self-Reporting at Tohoku University

HB&DFEE Type of disclosure

= Overview

EYACHE

Regular disclosure

EAN (X - @F%E) ITRHIUTERE
Disclose the following for corporations (companies, organizations, etc.)

ORFHUFNEBR QEXEERIH
(DEconomic interest
(@Industry-academia-government collaboration activities

ERREERTRE

Disclosure for New Conflict of Interest

BEWHNETEFROHHLELEFERETHICOVTERAICRE
Disclose prior to implementation any industry-academia-government
collaboration activities with companies that have economic interests.

Q’é%}*t‘d‘éﬂiﬁﬁﬂﬁ"ﬂ - EFRHRICRIBCHE

Disclosure for Life Science and Medical Research Involving
Human Subjects

BEAS - #6815 Related laws, regulations, guidelines, etc.
ERIREATEE
AEXMRET HEGEY - EFRTRICEHT HmEEH
Clinical Research Act
Ethical Guidelines for Life Science and Medical Research Involving
Human Subjects

EEHFBERFHAREBE -
BAERTLRAREMRERICRIBCHEX
4 | Disclosure for research projects receiving Health and

Labour Sciences Research Grants or grants from the Japan
Agency for Medical Research and Development

BEEAS - #6815 Related laws, regulations, guidelines, etc.
EEFBHRERERICS T HFEHEROEEICET 5158

f:EEJ AAEERMERAEEE HRIDICETIAEHROEECET S

I

Guidelines for the Management of Conflicts of Interest in Health

Labor Sciences Research

Rules for the Management of Conflicts of Interest in Research

Activities, Japan Agency for Medical Research and Development

JRRTRA Y AV MAEEREICRSIBCHE

Disclosure for Cross appointment system applicants.

+ JERTRADEAVMIEERE (RESEEERE) HR
1% EFEFERTEIE

- For those who apply for the Cross Appointment System (private
companies and the University)
Implemented prior to conclusion of agreement

KARREICEET 2ZALO() BENFEERRVQ) EFEETD RS
Disclose (1) financial interests and (2) industry-academia collaboration activities with corporations related to the research topic.
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Ref. Disclosure standard

RAFKBDOHRA. LLC, LLP. ARRHE~DHE

LERKORE

FHTHIEORE (ERTHFRBD5%LLLE)

&, RIEDREZZITS

FH100F AL L DURA

HNBAEERE(C £ B ERI2005M I LD B A U T 1 IXA
RETHRORBEZTS, RETHREERT S, BETRBERHEZZTS
%, FEFEADRAICHEE

BEMMEBRERT SEAD—RREXDENE
2008 MU L DARRE - ZERE - REFX - PiHEERE
ZRFAREDOZA

ENEADFEDEE

E£FB00BAZEA S « ik - PR TLEBARVEBER
AR - FHBIRMPIRBE

HEIBIZEE - £EBFRHMFABE

B

- Ownership of unlisted shares: one share or more ,Capital injection for LLC, LLP, private limited company etc.
= Ownership of listed shares (5% or more of outstanding shares)

* Ownership of share warrant (unexercised)

+ Receipt of financing/guarantees (other than from banks or other financial institutions)

- Receipt of annual income of more than one million yen [the total income received from one corporate entity]
+ Receipt of annual royalties of more than two million yen for intellectual property rights (patent, transfer of copyright, etc.)
+ Gratuitous receipt and/or borrowing of goods, gratuitous receipt of services

- Officer of a company, non-profit corporation

- Non-managerial External professional activities at companies

- Joint research of more than 2 million yen

+ Sponsored research (including clinical trials) of more than 2 million yen

+ Sponsored business(including consortiums) of more than 2 million yen

+ Provision of academic consulting of more than 2 million yen

+ Receipt of donations of more than 2 million yen2

- Receipt of research grants of more than 2 million yen

- Acceptance of commissioned researchers

+ Students’ involvement in corporate entities, etc.

= Procurement of goods, equipment, systems, etc. and business consignments of annual amounts exceeding three million.
+ Faculty of donated research division

+ Faculty of Joint research chairs, Joint research division

+ Technology transfer

HREAREHBEESHEICDONT

Regular Disclosure on Conflict of Interest

RIAEKRFABHERIRD A MRIEBICKY ., KEHBRICH L.
HENRBBEFToATEYET, IEOHHICHEEARTRY
AU MERBSIYKBLEIOT, IS EHSELLEL
F9, BEEBICRULNLZNMEELTOBEOBRENBETT,

COIl Management Rules have required all directors, faculties and staff members to whom they apply to
submit this disclosure. The Conflict of Interests Management Committee will make a request at the
specified time, so please be sure to disclose. Even if the items to be disclosed are not applicable, a
disclosure to that effect is required.

RERVAMMRERE(Cx L, B, A— T EICESHARA T ) 71 DERIZERDIE
DHADROONTEYEIOT, HFETIEENS A, BELGBHCHE~ADIHAZHREL
Ly T: L/ 35 —d_ o

We would like to ask for your cooperation in proper disclosure, taking into consideration that from this fiscal
year, Universities and public research institutes are required to take measures to ensure research integrity in
accordance with the internationalization and openness of the research.
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BHECESEE - 10 TS51 7 URE
FIZREARTROAD N EFHE

Legal and Compliance Division,
General Affairs and Planning Department,

Conflict of Interest Management Office

TEL:022-217-4398 FAX:022-217-6241
Email: rieki@grp.tohoku.ac.jp
URL: http://Iwww.bureau.tohoku.ac.jp/coi/
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1. B8
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2. B
2024 9H20H (&) 10:30~11:40

3. ARE
AFEHBREE (EHE-BHERNE. BEAMEZS0) ZEIRETD,
-EFEE RE QAHAREOR AN, MRBAFZIBHIME
FIBBRIRIAD MBI EANFIRZBBULVEE

4. FMEISE ADIAU
XPIZAFEURLIE, ZEHFIAE(CROTHASEVLET,

5. BHIAFE
ERIAH A — ©FDEFESFIAHTIE),
https://forms.gle/y4fan40Si4EA9DAF6
XEIAHARR : 9OH13H (&)

6. BHE-RE
BBE [EALKZFCHIFBFEZERIAZT A MIDOWNT
SEAE FSHERNARIAT NEBIEE
(11HIER (BHI2z50) (10:30~10: 55)
FIESAER OBIEERA. FIRAER O—REBIREHFBNT 21T,
10:30~11:30

(2]E=%5# (10:55~11: 30)

RIERFCHBIIDFIBBRN AL DA NMOWT, EARNREREHE (5
FARECHE,ESRIA - AMEDIARICHIFIRIBER B CHEE) O
BACEFIEE, K. NIARBEOR AN, MmBAFOER(CHEVT, F
BHRRIRIAS MDOREFRNSBREINEEIACOVTERIAT .

11:30~11:40 | BRWLE
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