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AR, 199949 A AUV N RET RFE TR IS TSN o —F M ThoT-, Zhud, AvF=2 -
R U R TN RT7— B RIE LWV BABHED T ZIRIE DT | UL R =T RGP NES T IR AT
GEHTD J T4V TR T T EBRANEEICS Iz, Y EE 18 TV TN & D J- 7Ly
VI =3 EOIRFEPIC, EEREYELJFRL, EC LI FEEThole, ZOBIBFIERIT. V1LY
UFRAL LT AR T — 12 Genovo fEDHFFEE 421210, FhiiSiv., Genovo fLIXZ DOHFFE L K% pa 2
1T MR AR FF L TO=DTHD, FDA DR ICE - T, ZOBFFEE N, B 325 TR o R
JEDIIEZ 72N ZORFEEFRNYFRE S FDA [ZHMLE TUVRNEW ST AR EST & 3B B
272 o7,

ZOFRFEEZITTNIH BERRMFZEICOWTREFAELITo72L2A, 80 KFEN D, 652 oL
Bl 7T NDFELTDRHMESIL, 2001 -8 H 7 BIZHAELIZYar X AR TR ARFITHBNT, 24 D E-
Y 2 NI RAFZE T LI 1BV T, FDA IS L TR IEZ1 T TR WSS
NI o Tz, ZIDDOHAITR DRHARE RATED . 1999 405 2001 AN T, by 7 7T ADHIGEK
FOMEEAN T ENDLFREN AL, 2O 52T, BRI EZH<H, REERBEE (LR
A2 13 BE 8 267555 3EH5 RS : Contract Research Organization, LL K CRO EREIEND) L DAL
&Y, IRB 1%, RFOIAEE | HIRIFFRITK L Bl A2 2 D13 TEELWE W BLE R H T,
ZZTEL EAD COI 721 Tk, flfik D COl bk te, HAMMBEL 2> TV D THD, LS, ~v
NR=T KETI, Conflict of Interest Standing Committee (UL CISC &) 235% & S 41, Genovo fh&
TV TR OERRFZEIZRTL T, CISC TIERWER S REIN TIW T, BRI OBREB Thi
IR0 ZOFNGRFE A BTN~ R A N TERD -T2,

INBDRIE, TN o —ZOKFEA Z T oI LA UVAZ AU DR Lo B ERHE R I
WTHASNZE L, REZLISKIL, 500 HRADS 1,000 FRAELE DD, ZEOEERENRISN-
DTIHD, IVAZAANL, TN T —F 22 B OFFRZREL ., RFIZRITHCOlv Y
A PDAMiiZAB K LIRS T2, RIS BRI T O 3R £5727y GAODLR—h, AAU,
AAMCDITARTAL DIEDBIL, B RFIZEDFERENTRERDOON =D THD, £z, 2002 4 10 HIC
1L, ~LV R E ST L, COIDBIRMNBMENDZ L5727,

NSO FEMHELH IR DO TRND ), £ KEFBIZCOI= R AL MM ED RE L HERE LTI L
(Z72%, AL, v R AURO BARINECE ] 7L 813, E R PO EICERLNTZ, ZORE,

4 Baruch A. Brody, “Conflicts of Interests and the Validity of Clinical Trial” (Roy G. Spece, op. cit.) & Z&,

5 Jennifer Washburn, University Inc. (Basic Books, 2005)Chap. 5. AAU, Report on Individual and Institutional Financial
Conflict of Interest (AAU, 2001), AAMC, Protecting Subjects, Preserving Trust, Promoting Progress (AAMC, 2001), GAO,
Biomedical Research: HHS Direction Needed to Address Financial Conflicts of Interest (GAO, 2001) M (¥ =)L Ko« 7 J LA
F—%, HHEMBLIGR TEFEE & B0 ME] Gaistt, 2006 ), % 8%, 128)aBH LT,
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IRBZE B DL PRSP IEDO T P )L 2 M5 D T WO D KBTI, BFIFEE ST 5T —
B DT 7 AR R BRI BRI Z R o 7o e ARG 90708 | AFRRIE N AT A& B 72bL
DRRWIFZEERIBEEL T2, ETo, R AV RDFEEI SN — B L TRV ED Kb isfish
7o ZHOUT SRR Z ST DO ERIRIF TRk T DAL RS TR ED 720> AAMCRT AU D K1,
BURAE IR 2 FEMAICHED | D T, COIv R AL REIRBO BFRIZ DWW T, R EI T TV DS,

3. KRZDOHRK

LU ETR A_72357 7 AV OBURE R E X LU T, BREAFZEICH1T D, COIw R A REIRBE DI
B R E RS T, TAV I OREHIF LR FICB T HBURZ MR L TR/, EOXGHE, NIHARE
DOFEI R E DR ROBIGRFETHH ar R R T X ARE, FI T —F D% | b BAHS
MNTZCOI RV AV M EE G T HR L IVARET K SAF BRI EL T, SRR i 5
TE Y 2N 2 — AR THDOTHH AR F b — AR LAY AT A Z—TH5T,

()Var X R TF AR
[BLRT 1991 4E 1 ME RIS (Case law) ] FLD COI = 3 A M bBD 1278 R E N EIZ RSN TN
722 &, ENRI G DR FTIZK T AR DA Th oo 2 & M BIRE A X R L BRI SRS 3
WCE- By aPMBE L F TR T HVar X R T X ARFED IRB ~ORFEDOEED, 7
T —FHH D COl v RV A M B TR IR SE T AR T A L 72 IRV EO B DD |
BEAM T, 2002 4 6 AICIERICRO LI, Efishr,

Br7c7e COl v XV A M BEDRA L ME, BNt R SE L Z LIS A X 5335 K GE OHFIFHEZHE
DOIRE ., FE . R ORFERICETILR U, BRO DR AR, E ORI U 2 (b L7 R
Tdb, L0, ENGFERIFFEICEBITS COl v R A b IRB EOBUREZ AL L7 N EE TH 5,

[COI & IRB ME#E] COLIZRIT A~ A M, Committee on Conflict of Interest (LLF CCOI &),
CCOLZ, FHmAR D, FNEENOIEE IV, SFRFE D01 5) 3TV, IRBIZ I FE S ALz BR IR AT
FEiE, COl AVDEEIE, IRB 735 CCOl FHRIZEHIL, CCOI THFLIZDE | COl v R AL MD
FEHEN B LY IS DN E T D5 REICEIE L., Protocol (2R3 5~ R A NI IRB ([ZE)E 55,
Protocol (ZBd9% CCOI #5520 E i H 20 EIDDEAKEHIWTIL IRB 23 T3, IRB @ A S MEEHE
FRIZARD THL, FREOHZLT | FREVZEBZOWREICHEE T HIEILTER,

[ RV AMAE] O~ H VA RDOWNE AR TG TR AR,

QBFH LY L P ILT 7R EIZEIVAER 25,000 RAEEZ DI AOA M 2Bk B S5
25,000 KVERB 2 HIRA DA B, RABKRIT | BULEORBEOFE, ~ AL AN—CaAY LT ¢
IWADHEE Btk 72 & 52768 BT (Fiduciary obligation) ZE O ML DA A FAEIZL | ZOWF s
1Z5% 4 9 A58 13 R B 28 1F (Presumptive Prohibitions) 725,

6 Susan Ehringhaus & David Korn, U.S. Medical School Policies on Individual Financial Conflicts of Interest: Results of an
AAMC Survey (AAMC, 2004)

TR OERFOTRIL, LIS RFOELENOAF LIEERL O 7 ) U IHERERVED D TH D, LRIZ OV TIE
FER ETHER LD, BCHEEX R EOMRELH Y, TROHITEFOELTHH I LE2BEY LTHEL,
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EETHLHEN L B— OG0 —E R KHLL | 23457 B0 D ERIRIFFE O A R IZ R &<
FEASNAESDNRRKEND TEILET 5, v AV AN—RouA VLT 1%, WFZER RLEHE L2
DORBARIE NI ES TODIEA T R L LI, B L COZFEE HTIE., bt R R
JENTD DD LEENESCHFIED Integrity HEIREXINZTHHOTHY  IEHEMIZHWNLII A A RETH DT
D, LT B BL, TR A% Lo TR AT S (Compelling justification) 1238 5385 & 2%, FIAFA
ROBID, BIZIE, SBIR IZHEFET 25 EITIE, RFEFFEE OEREE ARG L SN D8V D LH78
Bt ThD, DAL, WHEH AR NEZORUBE K OMALHTOF B0 5 R ZE L ORI FE R
2N, EB)4%8ClE7e<, [Significant Financial Interests 73 5| EVOTE T, Yz 7EiZEH 5
RF ORI RITEEL, BRI 22E0RDBD,

10,000—25,000 /LD~ A MHREITIL, —ERLL FINAZINZ D, AT 40 7850
ke R . BREPR A FE 00 32 3118 3R & ~ DB G-Ik, 7 — 2 72 EIZ oW IR FERRE B I/
AR D, BRMFIEIC R T D5 = DA BRIz oW TE—EHE Escrow BEIZENES,
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VD Te R A NELITHZ LTI D,

@CCOI DR LB : CCOL X 12— 15 N TS LD, IERIDIREMEZ FF>Z BITFER DER
K O ERIOAERR S, IRB, TLO, 5. TOMOERE D, BR T 20 8 I B W CEL P RS 7 2
ROREHEIIFFZRWE BB INT 5, BRESEITEA 2 B Tho,

@RI NR=T REF

BRIV R=T KRFAT, v AL—y gt - U —F O FE A B RFOHECHIEE B
FLILFMTREATV, VT 7 a2 FE T HZ e, SHITITFenmIF R R OB LD Tz D~
Ty — LRI T DIEB 2Rl TEz, AR, ZOEBNLMIRMTAELSD COl Zv R ASRL,
U AL = gaF b U —F 8@ B I TN ARG H R TETZ, TO7-H12, 1995 4121E COl 4
F95 CISC ZFREL T2’ F s v —FEE P ZE M TE e o7z,

OIS T, COl =P A Ml DR LR 2 X > TE Tz, £ DI EAEH 1THTFEHE 4 El
% (Vice Provost for Research) &L, 2z 2. Office of Research Services. Office of Regulatory Affairs.
University Laboratory Animal Resources, Office of Environmental Health and Radiation Safety, Center
for Technology Transfer DFHFHZAFFD | 2K T 200 NZZ DHFIAY 7 ZHEL TV D, CISC 11T
FEHH Y F R OFERIBEEA LALE AT BAL, COl OHIE LN~ R AL SDENVE ZATINN, £ DERA D
A EALII R Y RIFREOHEEFHLELSTND, SHIZ, BEDOKEIILL, ZOHIEESH LT,
BE ., Mk D COl = RV AL MTETE A LD D5,

[COI & IRB ME#E] COI IZRT A~ A M, CISC(CISC 1%, Office of Research Administration X
IZ Center for Technology Transfer 35155 &7V E DX Pea 1 5) HMTUV, IRB IZHFES -G R
BFFE1X. Significant Financial Interests VMDA 1%, IRB 735 CISC (1216541, CISC THEILIZDOH
COl v AT AL MIOUNT, WIFEH Y B ERICEI S T 5, WY RIFRIZTEONF LR AL KR T
DAL, TN YRR ALY ZOFEmASZ T AN, AEOFEHEL T, E#&H B4 TD
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RIRERA L L CRE SR Y Bl 2R OMERR SR 2> TODM, T fUTT NN o = O HFN B IE S
NTWBINTE DD, FFFEH YR FRD COl ~ R AVMIRAREFFOBFFEE 1L, FRICHLED
TENTE, FREIZEH LRI TR B L SRl 3,

[TRVAMARE] O~ R A MDOWNE B 1 UG E G,

@B EILNE 2L PN T 4TI EITEVAER 10,000 RAZB 2 DI O I 23 BRFE X B %8
10,000 RV 2 DR DA B RABKRAUL 1L REL LOPRA OAFHE | BRIRITIEO X G225 F0b O
PR OFHE BFE&RE % 568 BT (Fiduciary obligation) 2819 M\, O A 72 £ % Significant Financial
Interests ZFFDONEMNOHEILAEIZL . ZOWT IUNIZEE Y T 554 JFHIZE (E (Presumptive
Prohibitions)&72 %, fHL . [ & A% Lo TR Z D372 WO S (Compelling  circumstances) |73 53 A 121,
Bist 3FBHBEND, TN HETHON CISC THY, JMTEMDGE | TO~VRVAMREZIREE T
LDIL CISC DHREL 725,

RUTILR =T K TUE, Significant Financial Interests 28k A0 125 FH-97, BRI ESIL T, BRE
WFFE D FEht 7] 153 2R D TUD, BLZIR, ABFER 10,000 RVEL EARAL THDEA TH-TH, 77
AP =R J&) DA THIUL, ZIUTLDN AT ADYVAZII/NSLT0 D, Fo, FIERRLICEFRT S
FRGEBRIZIBNT, YRFIEE D 1% RO L THORWIGERE Tk, — 2R icle<eb,
YA ZNEN, ZOIHRERZRFTL DD, FHD ] H AL, v~ XA DS~ T 5, B
B, BRRMFSE O EMFH O K B IZHE DL T —# o EIC W CUIRIE R E L -7
WMILOD NI D | BRIRIFFEICKR 55 —FH DR E LW ST RO EMAE#E L, 0 FEHITD
WTHBII R OB BERIONTYG . £ DEREZRD D, EVSTev XA MNATIZ TR D, ZD
e WHEE AR N2 ORURE K OMNLRTOF I T2 EFIMEEE OFFERRIZOWT, fE5]4
#ACl37e<, TSignificant Financial Interests 23 % | EWOIE T, Yz RIC RO ABARE O U R IZ
BEL., IR 2Z 8D RDBNS,

ZOERRBUZDOWT, BEEH H CHEL SRR IR T22ENEHLEND, HBREITD

NZEMFFI Y B PR OWETH AT LNELIVTODN, R Y B FRE OSSN ENGRT, 20V A
T UINEHRHY, A% IODITRF D LELND L Th o7z,
@CISC DR EPAERIE : CISC X 16 —20 N THERLSHL, IREMEZFFHOZ AT 12 AThD, ZER
IR Y B R RMEML, ZREIIZBENRET 5, RO EFRZE N LERDH,
B BV AR =)L B ERE, AES R SR T, O LR ENER LD,
NOZE B 2ITFHIEBABARSNTNDN, CISC L& {EREHE®EZE B 2 (Tenure Promotion
Committee) D, ZERUSNOZBAITARINIR, ZEOEINIFERA 3 4, B ILA 2 [
(38 2.4 ABER)THD, ZEIX, B, LW, CISC 122\ TiE, ZOEEMZFEIKL TRY, Rk
THIMLTND, 72386, BRIRBTZEICIRD CISC ORB R, FHSAHIR Th-o7), BEC 8 FEERE
B TEY, ZHUIRZATHTHEBIZEVIFBEH T, ZOWBEIRL TNDHEDILETH-T,

B)FF P ARFL2—RA R e ANV R P AT R H—
[BRAR]THF VI ARFLa—AR s~V AP A A2 Z— (University of Texas Health Science
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Center at Houston, LA F UTHSCH &V1V)) 0 COI (%, A& FOEESEL, ARG ESES . B ki, g
L NATF R IR RIS WAL F TR R E BRI BRI L To~v XA NI T S TND, 38 A
ZLIeBD T, FEHDID | Ry heffiolza=—r7t COl HEHIT>TD, COl v R A M T,
AAMC KON NIH 722 EDITART AL ESTODH | KFEFEAS T v — RIS AFFEE ORI A
Hig T ba— AN OBREEND, ZRENEMALIZ, ~ 3O AMCXY | i rTRE72 7 M2 B 5771
HD 7S TD,

[COI & IRB MEEE]UTHSCH @ IRB X Committee for the Protection of Human Subjects (LA F CPHS
EVN)) EREIEAL, CPHS 1E, COl ORRFSME L7225 FALAIEE D TOBRRIFTRICR L T, T DHEAEL
Y% Research Conflict of Interest Committee (LA F RCIC LU M) ICTAEL . F D % B i L) e
35,

[TR VAV MAR]IO~ RV A MO ST I KGR, BARRICIE, AF5EE O EIDOIRE , WF5EE
DT FEREROBRAL., FTRIEENOE=XV 7 HBEN A, AT —DLKartr b~
BAG-HIH, A7+ — LR -a v MBI LR ERROBR, 7 —ZOEHEMEM RO D D =&
FERI DR B, EHEGABR D B/ E B DT~ R AN T TR R, IR E DS EZS T,
e BT R CESE 5,
@5 A HHE : Significant Financial Interests OB/, BARAIITIZ, UTHSCH K& OVFAITEE B A BRr< & Fil 4
31 D BAERT 10,000 RVLL EOIA ZABFEZ 10,000 RV LLE UL 5% L EORA R EE 70136
Q). RABIRRAUT—HRLL L MEEHFZEE DU/ D5 PE DA | 24 328 1B L= R Bh
-0~ A IV AR — A AN DA B DB E 2 B A OB OF ETH D,
ZDOSRMEAROMIZEE I, WFFEO TN, #ERE R . BB, MV PEDORI A OBLE DS, COI
IZEDBREN AT RN R AT, ZDO T at AT, COl BREHNRA SRR ZE
FHHE) Office of Sponsored Project [ZHE IS5, ZOEFHIL RCOI IZ[Blff 41, RCOI 13X M 5% %
FHEFEIZEA 5 COl v RUAV NI A R ET o/ EBREREL, 240 RCOl a— T 4 R—F—%
BAET D, RCOI a—F 43 —X—%, WFFEE L2, NEEREA MR T, NEESRIL, Yihises
EaA—T 4= —LORFIREHE, COl v RV AV NHIERET 5, /NEBRDOEGEZTFT, RCOI
(ZHRH . E DGR EFGD, KGRSHL, MM FEE N B LTe~ RV A PP E S WFEHE Y Bl 7 5% 5D
R, SRR, OSP, CPHS [T &5, ZORHAFEL 3 FIRFFSIL, FEMRIAE=F —ShD,
ZO—ED COl ¥R PANIEDLRNGE | BHEIESRE DRI DM RIT/RD, o, —EDFR
IZB T DEBUN O AR E O RFENREHLNLSEbH5H, UTHSCH TN KFTHY  AEKD
— R THLIN, TONFILN Y FBE L, (AR T HFEEE]IZIS VT, Significant
Financial Interests ZA L TW\5 | EVHRBUZIEDHILD, (HL, ZAUE, BFRRIFZEEIRE LWy —F
NI E~DRFNFE T DD,
@RCOI OERLEBAMESERE :RCOL 1, WIEH Y B FRMEMTOEBERE 1T LOEE | EHELFF
72720 5 L DEENOIERR SIS, ZEOTHIT 3 T, 3 p0—F o, sid, Ibic, ZOER
ZIE, BRIRIT R AT 7228 D% 3 44 DL EORRERE 2 5 e 984 6 4 LA 1, UTHSCH ZA#R T %6
HRrE 1400 B EREEEOBEME 1 4, HIkoRE 2 A UL EESH | BTEER TSN TS,
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Y e R TERR R THY  NERERDZER D, ZO I, a3 =T AR—F—1RED
FH e N T HRGRMNRESNLTND,

BRMEAEES L, RCOLIZREMENDHAUTIEAEH 1 8], /N B2 OMITMNEIS U TRES LD,

4. PABEHLBEOATIr—ay
(1)fI P HAZ - 7 R T D RZITIBITHIRB RN COL =R AN TIE ., F Dl JEE ) B L A B4 SEAE
LTRY, 2NEFEETHZEFERFOFRBELERS>TND, Lb, IRB IZBWTL, IREBSFL TR
WEHESIUIUR, &R RIREhOF (e o T BRLWEESERDILD, COl w1V AVMIBIL
ClX. Significant Financial Interests M XH72 FVEIXE NN E D . FDOIEAED T 0~ R A FNEIZD
WA RFORBEIZETRDIN TS, 7203, FERNA L EHR RS A L 7eiuid, Bt ol
1RGSR ELTH, &bIC, BEREFERFRICB O TIER T2 A REML m<R0, KEEOY A7 I
TRELeD, ZORHETIR, KEN—EOEAZMTTH, ZhEBHEL, ETT 5283 R AR
eI A N A AY e

ZHUZHKIL T, OOBETIEX, 2O XD 720 AN EAFE LR, KFEOHESCHFIEE IR T,
FTAHIZ B9 208 A RO B RZ KD, — B4 %% Significant Financial Interests *L CE®D . 2o
Z D% M4 DM THORFFEIR B SR FRRAE L O BIRIC W T, IEER) COl O AR AL, T OS5
KL TETER E A RO DL XA B UAIZEE NS D L7250 T, ted TR 32 Th72em
5Dy REETIE, T AV D— R FEUEIZ/2557TC, 100 15 F(=10,000 K/VAR ) A2 FLHELFREL TWLDAA,
Z OIRPLITIRD CHETI THD, Mo FHEE FESNIZGE, TR A S TR RIIEN, 20
AL REFEOREEND XY | FE P A HEE T D BOR AT e 35 | ZHUZIRAICHELE T DRI HH
K% T 2R IG% Bl T2 TmBUR Y R ORBE TH D, LIV Z ., B HITH2 728 2N
MIXFE T EWVIRETIZAR, 2T, TAV O REMiTE B QLRI bolana RIS Z &I
720 AEMES D KFOBEEICH KT 5, ZOmE, KFEEEOR Y R0 HEBITRTL ., Rl fifs R H%f
JERPA TR E72D,

2)AZ Y7 DIFE T AT TIE, COl DBH7R, EDFEA LML, COI v R A MO DEFIRAFFEISRD
TabhLORR, v R ACNEREORERE L COl FHFE RN L, ZNE COl v RV A NER
ENERT DR EH > TS, ZOFEBEHARE T, FMPEREL EEROFARFFE THY, B
FNCFREZITV, = XY A NERE R A Y% 72 EXPE ISR LA 2572 O/ W RE 1o s,
Fo, INOHESF I MBS CTHENRE LR LD B BICE RN TE, COl v RV A MIOWN
T, BECHEFE UL Lo @ Lk - #R8R- HIlr 12/ L CT0d, 2, TAV IO RN, BE ., T
Bz, EMFEREM - LBL TWAHI LML A[FRIZ > TWD, 2O s, bBRE O KT, COI
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KOO RIRND TILRDAID,
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RB7ZEV 2 19, JRAINIZIE, BRIRIFZEICR L CREE LA RO DI IRB THY, IRB I i EHHE
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TAVIZERITD, ZOIORE REEF LB 2 AT T BFD COl vRXVAVMERRDLE
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N, TAUH T, AFIEEbHi, KEM, COI DIEMHBNCR AL T, ZDOHEZRKDT=D
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W R B A A e B AT AL R 782 o & — (NICHe) 28 =483 % NICHe 23F—(6 A 16 H). F7-.
YRR 17 AR SRR X ST R AR S B EAHE (11 A 30 B)IZBWTh, AL RFICE
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December 15, 2005
To All Directors, Faculties, and Staff-members

Masamitsu Tokushige
Executive Director for Human Affairs

Reqular Disclosure on Conflict of Interest for FY 2005

Tohoku University (the University) starts Conflict of Interest (COI) management system with
implementing the following COI regular disclosure program.

The University has studied to establish COI management system governing academia-industry
collaboration as the Third Mission of the University, and shall fulfill accountabilities based on the
COI management system to ensure integrities of the University and its faculties and staffs when
misconducts due to conflicts of interest has been publicly alleged.

To realize these objectives, the University intends to request annual regular disclosures from
this fiscal year as important part of its COl management system. Your understanding and
cooperation in this regard would be greatly appreciated.

All directors, faculties and staffs of the University (excluding short-term employees, TAs, RAS,
and part-time instructors) shall be required to participate in this disclosure program so that the
University can obtain the comprehensive overview needed to develop its COl management
system. Once the disclosure results have been examined, the number and range of persons
required to submit subsequent regular disclosures from next fiscal year on should be reviewed.

It would be very grateful indeed for you to understand the above and for your cooperation in
this regular COI disclosure program.

Details

Persons required submitting disclosures: all University directors, faculties and staffs
(excluding short-term employees, TAs, RAs, and part-time instructors)
Disclosure Form and other related documentation: attached hereto
Disclosure submission deadline: Thursday, December 22, 2005
Submit to: Office for COl Management
(Please put the Disclosure Form into the enclosed Reply Envelope, seal and send it
directly to the Office for COl Management)
Note 1) Inquiries and questions should be directed to the Office for COl Management at the address
below.
Note 2) Submission of this Disclosure Form is voluntary, but not compulsory.

Office for COl Management (Katahira Campus)
E-mail: coi@bureau.tohoku.ac.jp
TEL 022-217-4398 FAX 022-217-6241
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Request for Regular COI Disclosure

In addition to its educational and research activities, Tohoku University (the University) has
implemented academia-industry collaborations to contribute to society as “Third Mission.” COlI
management is essential for academia-industry collaboration without any misconduct. As part of its
COIl management efforts, the University requires its directors, faculties and staffs to disclose their
financial interests and academia-industry collaborative activities with outside corporations. The
primary purposes of this requirement is to ascertain the status of such collaboration in order to protect
all faculties and staffs from alleged COI misconducts by any outside party, and to raise the awareness
of COI issues among all faculties and staffs. Your kind cooperation in this regard will be highly
appreciated.

7,287 directors, faculties and staffs (as of November 1, 2005) at Tohoku University are being
requested to submit regular COI disclosures.

1)The disclosure program is designed to protect faculties and staffs in the event of mass media and/or
other outside parties alleging conflicts of interest pertaining to academia-industry collaborative
activities such as joint research, commissioned research, scholarship donations, outside professional
work, academic consulting, procurement and technology transfer with companies in which directors,
faculties and staffs have significant financial interests (this is explained in more detail in the Conflict of

Interest Management Policy).

2) In keeping with the aforementioned purpose, please answer in Q1 whether or not you have

significant financial interests with any corporations.

3) In Q2, please indicate whether or not you have been involved in joint research, commissioned
research, scholarship donations, outside professional work, academic consulting, procurement or

technology transfer with the corporations for which you answered “yes” in Q1.

4) In the Appendix, please list the names of the corporations indicated in Q2 and describe your
financial interests and academia-industry collaboration with that corporation. Although such a
description is necessary for all academia-industry collaborations in which you have been or will be
involved, these collaborations do not constitute a problem as conflict of interest. The relationships in
Q1 and Q2 will only come into question as conflicts of interest in the event that they adversely affect
your activities as a University member. The purpose of COl management is to avoid such negative

outcomes.

5) The outside professional work in Q2 does not include outside work for national or local government,

independent administrative corporations, hospitals or schools.

6) Please contact the Office for Conflict of Interest Management for any questions and consultations

on COI that may or may not be covered in the disclosure.



% Please see the green “Instructions for Completing the Regular Disclosure Form” papers for
further information on completing the Disclosure Form and on the meaning of terms used
therein.

¥ Please see the blue “Tohoku University COl Management System” papers for further
information on the University's Conflict of Interest Management System.
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Instructions for Completing

the Tohoku University COlI Management Regular Disclosure Form

Please refer to the points listed below as well as to the attached sample form in completing
the COI Management Regular Disclosure Form (hereinafter “Disclosure Form”) and the
Appendix (reverse side). The items covered in the Disclosure Form span an extremely
broad range in order to develop appropriate methods for managing conflicts of interest from
the next fiscal year onward, and your cooperation would therefore be highly appreciated.

1. Please bear in mind the following standards, terminology, and period covered when
completing the Disclosure Form.
(1) Standards
From a practical perspective, Tohoku University will for the time being apply the
standards similar as used at NIH and other US institutions.
1) Annual income of ¥1 million or more from a single corporation (includes the total
amount of compensation and honoraria reported as income but excludes payments for
transportation costs and other out of pocket expenses)
2) Holding of 5% or more of the outstanding shares of a listed company
3) Holding of one or more shares of an unlisted company (includes companies that
have only been listed within the past year)

(2) Terminology
1) Academia-industry collaboration refers to joint research, commissioned research,

scholarship donations, outside professional work, academic consulting, procurement, and
technology transfer.
2)Corporations refer to companies, institutions etc.

3)Institutions include private, national or local government organization, independent
administrative corporation-related foundation and university-related foundation (medical
corporations, school corporations, etc.).

4)Share warrants is a general term for stock options, inclusive of share warrants and

corporate bonds with share warrants, and refers to the right to obtain shares at a
predetermined price (exercise price) within a stipulated period.
5)Financing/quarantees excludes financing/guarantees received from banks and other

financial institutions.
6)Outside professional work does not include outside professional work for national or

local governments, independent administrative corporations, hospitals or schools.
7)Procurement refers to instances entailing direct involvement in the decision of goods

to be procured.
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8)Gratuitous services entails having personnel dispatched for academic meetings,

inspections, and research; here, academic meetings exclude those held by academic
associations jointly with companies.
9)Technology transfer refers to the transfer to companies/institutions of intellectual

property emerged by the University’s research.

10)Family and relatives are blood relatives to the sixth degree of consanguinity set forth
in the Civil Code as well as spouses and relatives by marriage in the third degree.

(3) Period covered
The period covered by the Disclosure Form is the current fiscal year (April 1, 2005 —
March 31, 2006); please include estimates through the end of the fiscal year in completing
the form. When providing additional information in the Appendix (reverse side), please
list the date(s) of acquisition for the shares declared in Q1 as well as the date(s) on which
financing/guarantees were or will be received.

2. If both Q1 and Q2 of the Disclosure Form are applicable in your case, please enter the
necessary information in the Appendix (reverse side).

3. Once you have completed the Disclosure Form, please seal it in the enclosed reply
envelope and submit it to the Office for COl Management.

4. You may be subsequently contacted by the Office for COl Management if an interview is
deemed necessary to ensure proper COl management, and your cooperation in this
regard would be highly appreciated.

5. Disclosures in connection with clinical trials will be handled separately.

6. The Disclosure Form and the Appendix will only be used strictly for COl management.
However, please bear in mind that the information contained therein could be disclosed in
the event that a request for disclosure is made by a court or in accordance with law where
the University is legally required to comply with this request.

7. Post-disclosure management

(1) Directors, faculties and staffs for whom one or more items in Q2 in the
Disclosure Form is/are applicable will be acknowledged to have potential
COl.

(2) The Committee for COl Management might request that these persons avoid
certain actions in order to ensure no apparent or actual COI.

(3) Decisions on complying with such requests will be left to the discretion of
these persons involved. Please understand, however, that the University
will be in no position to assist persons that choose not to comply with these
requests.
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Tohoku University
Conflict of Interest Management System

Implementing conflict of interest management

Tohoku University’s academia-industry collaboration policy positions the collaboration and other social
contributions as “the Third Mission” after education and research, and makes clear that the University as an
organization will carry out this mission.

In pursuing academia-industry collaboration, the University’s faculties and staffs will naturally enter into
relationships of financial interest with companies and institutions outside the University and earn
compensation or other forms of income from these activities. Through enhancing the profitability of these
companies/institutions, academia-industry collaboration benefits society, and receiving a portion of these
profits as remuneration presents no problem whatsoever. However, when higher priority is given to faculty’s
/staff’s interest than to the social benefits derived from academia-industry collaboration with the result that
the activities of faculty or staff adversely affect fulfillment of his/her primary educational and research
responsibilities or the neutrality and credibility of the University, then it is inevitable that charges of a
conflict of interest will be alleged by the public.

Tohoku University engages in COIl management so that faculties and staffs can undertake
academia-industry collaboration without such misconducts as stymies such collaboration.

Academia-Industry Collaboration Policy (tentative translation)

Social contributions are considered as the third mission that complements the University’s fundamental missions of
education and academic research. Tohoku University actively seeks to give back to society the fruits of its intellectual
endeavors and to contribute as a research-oriented university to the welfare and development of humanity as a whole.

Academia-industry collaboration is an important part of giving back to the public the output of the University’s
research efforts, and is an area to which the University will devote itself even further in future.

Accordingly, Tohoku University will:

@O Enhance the social added-value of its education and research through the pro-active transferring of academic
achievements through technology transfer in keeping with the “respect for practical learning” that has been the
tradition and practice of the University since its founding.

@ Establish organizations to utilize the results of research activities at the University and, through
academia-industry collaboration, to assist Japanese industry in becoming more competitive internationally.

@ Pursue academia-industry collaboration effectively and contribute to economic and social development in Japan

@ Seek sustained cooperation with local businesses

(® Engage in highly transparent academia-industry collaboration and fulfill sufficient accountability.
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What is a conflict of interest?

Conflict of interest comes in three forms: potential COl, apparent COI, and actual COI. Potential COI
presents a possible misconduct caused when a University faculty or staff acquires a significant financial
interest exceeding a stipulated amount in a company or institution outside the University (hereinafter,
“corporation”) in the course of academia-industry collaboration. COI management allows the University
to use disclosures by faculties and staffs to ascertain potential COls; to detect in advance when a conflict
of interest has caused misconduct (actual COI), or appears to have caused misconduct (apparent COIl)
regardless of whether or not such misconduct has in fact been caused by the involvement of faculty or staff
in academia-industry collaboration such as joint research, commissioned research, outside professional
work or venture start-ups; to prevent such misconduct; and to protect faculties and staffs involved in
academia-industry collaboration. Faculties and staffs who have received significant amount of cash, the
extension of facilities or significant financial interests such as stocks need to be cautious when engaging in
academia-industry collaboration with their benefactor corporations.

Not being a legal issue, however, conflicts of interest are not subject to clear-cut standards; instead, the
problem is more one of social norms.
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Tohoku University’s COl management policy

Tohoku University has prepared and approved a COI management policy by which it will manage
conflicts of interest in keeping with its academia-industry collaboration policy.
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Management implementation
(Only step 1 will be carried out this fiscal year; and based on this result, the University will implement step 2:*Advance

Disclosures” from the next fiscal year onward)

1. Regular disclosure: the University will ask directors, faculty and staff members to submit the Disclosure
Form at regular intervals regarding any external interests they have and any academia-industry
collaboration with parties in which they have a vested interest.

2. Advance disclosure: the University will request that directors, faculty and staff members submit
disclosures prior to engaging in certain academia-industry collaboration with parties in which they have
a vested interest.

3. The Committee for COl Management, after examining the disclosures in 1 and 2 above for the potential
for misconduct due to conflict of interest and after determination about the same, may grant approval or
request that the faculty and/or staff members take specific measures to avoid misconduct due to conflict
of interest in academia-industry collaboration.

4. Should faculty and/or staff member object to a request decided by the Committee for COl Management,
he/she may refer the matter to the Committee of Appeals (Committee Chairman: Executive Director for
Research). If the Committee of Appeals rules that the objection is legitimate, that Committee will then
ask the Committee for COl Management to reconsider its request. The Committee for COI
Management will accordingly reconsider its request and grant approval or ask that the faculty member
take specific measures to avoid misconduct arising from conflict of interest.



FY2005

Reqular disclosure process

1. The Office for COlI Management will send each faculty member the Regular Disclosure Form.

2. The faculty member will be required to complete the form in accordance with the instructions provided,
and return the form by internal university mail to the Office for COl Management by the stipulated
deadline.
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0O&A on conflict of interest management

Q1. Why is the University implementing COl management?

Al. Inengaging in academia-industry collaboration and other public activities, the University’s faculty and
staff members will come to have financial interests in external companies and institutions, and will receive
compensation and other benefits from these activities. As these activities are beneficial for companies
and institutions and thus contribute to the public interest, profiting from accomplishments through
remuneration presents no problem whatsoever. However, public allegations of misconduct attributable to
conflict of interest are inevitable if the benefits to the faculty and staff member concerned are given
greater priority than the social benefits generated through these activities and, as a consequence, these
activities have an adverse impacts on the faculty and staff member’s performance of his/her educational
and research responsibilities or on the neutrality and credibility of the University. Tohoku University is
pursuing COl management to allow faculty and staff members to engage in academia-industry
collaboration without any concern that these activities will be hindered due to conflict of interest.

Q2. What steps are taken after the regular disclosure?

A2. Once the Regular Disclosure Form has been submitted directly to the Office for COlI Management by
internal university mail, the Office for COl Management will open the sealed form and determine the
status of any conflict of interest involving the faculty and staff members. If any part of Q2 in the Regular
Disclosure Form is applicable and the necessary information is entered into the Appendix, the Committee
for COI Management will consider measures for addressing any potential conflict of interest and will,
when necessary, request that the faculty member take certain steps to avoid misconduct due to this conflict
of interest. Should public allegations arise regarding the faculty and/or staff member’s involvement in
academia-industry collaboration or other public activities under COl management, the University will
fulfill its accountability with regard to the faculty and/or staff member’s conflict of interest. Submitted
Disclosure Forms will be properly managed as personal information as stipulated by the law.

Q3. What happens if a faculty and staff member does not submit a disclosure?

A3. At present, submission of disclosures and compliance with requests are done on a voluntary basis by
faculty and staff members, and Tohoku University cannot fulfill its accountability regarding conflict of
interest involving faculty and/or staff members who do not submit disclosures or who do not comply with
requests by the Committee for COl Management in the face of public allegations regarding
academia-industry collaboration or other public activities. Furthermore, any disclosure containing one
or more falsehoods will be handled as if no disclosure was made.

Q4. Is a disclosure necessary for academia-industry collaboration newly begun after the Regular

Disclosure has been submitted?

A4. Before beginning new outside professional work, an advance disclosure must be submitted to the
Committee for COl Management. For outside professional work as board of director, please submit the
prescribed disclosure form to the Committee for COI Management when notifying the Outside
Professional Work Screening Committee.
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Q5. Is it necessary to notify the Committee for COl Management when there is a change to the
information provided in the periodic disclosure?

A5, It is essential that the University should have the most up-to-date information in order to fulfill its
accountability with respect to COl management for the faculty and staff member submitting the Regular
Disclosure. Please submit the Regular Disclosure Form whenever a change occurs in the information
provided, such as an increase in the holding of unlisted shares.



X Please send this Form to the Office for COl Management no later than December 22.

Tohoku University Conflict of Interest
Management Regular Disclosure Form

FY2005

Department:

Name:

Employee No.:

¥ Please refer to the “Instructions for Completing the TOHOKU University COI
Management Regular Disclosure Form” on completing this form and for definitions
of the terms used therein.

Yes
[ No
®Ownership of unlisted shares: one or more shares (includes shares of
corporations that have gone public within the past year) End
®Ownership of listed shares (5% or more of outstanding shares) n

®Ownership of share warrants (unexercised)

®Receipt of financing/guarantees (other than from banks or other financial institutions)

®Receipt of annual income (the total amount of compensation and honoraria recorded as personal income,
excluding transportation expenses and other actual costs but including compensation from outside
professional work) of ¥1 million or more from a single corporation

®Receipt of annual royalty income of ¥1 million or more from a single corporation

®Receipt of gratuitous services

D Yes

-Joint research ~ ~Commissioned research  -=Grants  -Outside professional work

If your answer is “no,”
this concludes the
disclosure; please
submit the Form
without any further
disclosures in the
Appendix.

DNo

Academic Consulting  -Procurement *Technology transfer

End

| hereby certify that this disclosure is accurate.

(Year) (Month) (Day) Department :

Name :

(signature)



Appendix

Tohoku University — Conflict of Interest Regular Disclosure Form

Period covered: April 1, 2005 — March 31, 2006 (including

anticipated financial interest/activities)

I-A Financial
interest

I-B
Date/period
(Y/M/D)

I-C Amount
(breakdown)

I1-A Specifics

11-B Period
(Y/M/D)

I1I-C Yen
Amount

I11-A Type of
corporation

111-B
Relationship with
corporation

10

11

12

13

14

15




16

17

18

19

20

I-A Please select the most appropriate description of your financial interest from the choices below and enter the corresponding number in I-A of the table
above (please include anticipated financial interests).

. Ownership of unlisted shares

. Ownership of listed shares (5% or more of outstanding shares)

. Ownership of share warrants (unexercised)

. Receipt of financing/guarantees (other than from banks or other financial institutions)

. Receipt of annual income of ¥1 million or more from a single corporation

. Receipt of annual royalty income of ¥1 million or more from a single corporation

. Receipt of gratuitous services

NOoO oA~ WNBRE

I-B Please enter in I-B the date(s) on which you received the shares/warrants, financing/guarantee, income or services (for outside professional work, enter the
period during which you were engaged).

I-C Please enter the Yen amount(s) in I-C. If you selected “5” in I-A, please indicate the amount of income received and the nature of the work from the choices
below:

a. Outside professional work b. Other /Example: ¥1 million (a.)

II-A Please select the most appropriate description of your academia-industry collaboration and enter the corresponding number in 1I-A in the table above (please include
anticipated collaboration).
1.Joint research 2.Commissioned research 3.Grants 4.0utside professional work 5.Academic Consulting 6.Procurement 7.Technology transfer

[I-B Please enter in II-B the implementation or contract period/dates of the collaboration in II-A.
[I-C Please enter the Yen amount in 1I-C (please include amounts you have received or anticipate receiving during the period covered).

IlI-A Please select the most appropriate description of the corporation from the choices below and enter the corresponding number in IlI-A in the table above.

1.Corporation 2.Limited corporation  3.Foundation 4. NPO  5.Voluntary organization 6.Other

I-B Plgase select the most appropriate description of your relationship with the corporation from the choices below and enter the corresponding number in IlI-B in the table
above.

1.Company founded by self 2.Company founded by family member 3.Company founded by colleague, acquaintance, or student 4.Appointed president/chairman
5.Appointed director (with representative rights) 6.Appointed /director (without representative rights)  7.Appointed other director 8.Appointed auditor
9.Appointed administrative director 10.Appointed administrative officer 11.Appointed other executive in corporation 12.Family member appointed as executive
13.Colleague, acquaintance, or student appointed as executive



&H 8

Questioners for COIl and IRB in relation to Clinical Trial

1. The relationship between the IRB and the COI management.
@ Reviewing process
Are committeeperson received the information of conflict of interest before opening the committee
to attend it with their decision? How many times IRB are held in one month? How many IRB

should review in one time?

@ How to be considered by IRB the results of the COI committee?
Whether IRB or COI can have the power to make final decision on COI and Clinical Trial for the
researcher?
@ Members of COl Committee
-What kind of specialties do the members of the COl committee have?
-How many committeeperson are consisted of the COl committee?
(‘University Staff / the others)
-How many cases does the COl committee conduct in a year ?
-How often are the COI committee hole in a year ?
-Does the COI committee have a system of the interview to employee who submitted to the COI
Form by specialist?
-How many staffs in the office for COl management?
-What are their tasks?
-Do you have any system for appeal, motion for the review?
-How to tell a management, reduction, or elimination to an employee who have financial interests?

-How are your COI committees divided, if you have several COl committees?

2. Disclosure and Criteria
(@D To whom does the Financial Interested disclosure apply?
(Is it inclosing his or her spouse, dependent children and so on?)
@ Content of declaration
@ Significant Financial Interests
@ Do you have any criteria for management, reduction, or elimination of COI?
(® Do your employees disclose their information of financial interest online?
® Isthe disclosure provided by the institutional regulation?

Do you have any penal regulations for unsubmitted employee?

3. About the way of COI management
@O Do committee member keep their confidentially of COI management?

@ Who has a responsibility to give order for personnel to eliminating, mitigating, or managing
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Conflict of Interests as follow determinations by COl  committee?
(® Donation ?
@ How do you manage COI for the sponsored chair personnel? Are they adopted same way of
management as general personnel? Do you have any special rule to set up donated chairs?
® Do you adopt the zero tolerance for COl management?
4 . Conflict of Commitment
Can faculties become a COE or director of the University Start-up Ventures?
5. Accountability
@O Do you disclose the circumstance of COI about your personnel or Institution for Society.
@ Do you have any system to manage the situation when your personnel or institution fell under
suspicious for actual COI form society?
6 . Other related matters
@O Do you have the management system for institutional Conflict of Interest?

@ Do you have any education or training course about COI policy for your personnel?
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